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Course Transcript Gender 101: Gender Equality at USAID
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Before you begin, let's discuss what you can expect from this course. Basic training on gender
equality and female empowerment is required by USAID's Gender Equality and Female
Empowerment Policy.
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Successful completion of this course fulfills that requirement. The course is structured as a

series of modules, each focused on a different aspect of gender equality and female
empowerment as a key USAID commitment and a core development objective.
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The course can be completed in any order from start to finish, or in a self-guided manner.
Throughout the course, to reinforce and test your knowledge, you will be presented with
periodic Knowledge Check Questions.
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There is also a short quiz at the end of the course to check your understanding and as a final

review of what you have learned. If you miss a question, feel free to click the Refresh button to
try again or click the My Score button and access missed questions from there.
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Keep in mind that all questions are graded and an overall score of 85%, as well as viewing each
screen in the course, is required for course completion. This course will take you
approximately 90 minutes to complete, depending on internet connectivity.
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If you need to leave at any point, the program will save your place and you can return to
complete the training later. Now, take a moment to familiarize yourself with our course
features and functions listed here. When you are ready, click Next to continue.
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View all screens of the course: This is indicated by checkmarks next to the topic and module
titles and by a complete Course Progress pie chart.
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Cumulative score of 85%: Click My Score at the top of the screen to view your score. Click on
any question you missed to retry.
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Click the plus (+) on the image to the right to view an example screen.
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Click Resouces in the bottom left pane and and scroll to the bottom of the list to locate the508
Text Equivalency Report.

COURSE NAVIGATION AND FEATURES
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From top to bottom, and left to right, the course interface includes:
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Course Progress: A pie chart displays the percentage of course completion.
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My Score: Click to review your score and access questions you have missed or would like to
review.
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Search (magnifying glass): Initiates a full text search of the course contents and allows you to
link directly to the relevant screen.
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Course Menu: Navigate directly to specific modules and topics within the course. Click module
titles to display the associated topics below; click a topic to display the first screen of that

topic. The active topic is highlighted. If a title is truncated, hover over it with your mouse to
see the entire title.
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Resources: Opens a menu of additional resources, including websites and reference
documents.
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Glossary: Opens a glossary with an alphabet menu for quick navigation to a specific term. CC:
Toggle closed caption text on and off. Mute: Toggle the audio off and on.

CC/Text Prompt Display? & 2iNiIS:UinM#Ajia MMy (Uosiim s aiiey) iw
uapSiagiithwwmsmitnnsiaimigruigmsfinvinmitudnibag Sams
weisiiyeimiuauafimude (closed caption text) (FiMSIOA IS sHAHASH UMM
178t in nuti rusi e CC 1RiGE 1

CC/Text Prompt Display: This area displays closed caption text (if selected) and a text prompt

with guidance on navigating the current screen. Note: if closed caption text is enabled the text
prompt will be displayed when CC text is complete.
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Back: Step back one screen at a time through the course.
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Refresh/Replay: Refresh/Replay the current screen.
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Pause/Play Presentation: Click to pause presentation of the current screen. Click again to
resume.

Next: Move forward one screen at a time.
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Audio: Welcome to "Gender 101: Gender Equality at USAID". Developed by USAID's Office of



Gender Equality and Women's Empowerment, this course is designed to provide USAID staff
with the knowledge and skills needed to ensure an enduring commitment to gender equality
and female empowerment in all that we do.
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Let's take a closer look at what you can expect from this course. Upon completion, you will be

able to: Define and understand key terms such as inclusive development, gender, sex, gender
equality, and gender analysis.
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You will also be able to understand, through examples, why addressing gender gaps is critical
to maximizing development results. You will know how to find resources on Agency policies on

gender equality related to programming, and you will be able to describe how USAID's Offices
support gender equality in the workplace.
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You will be able to explain how Agency policies on gender equality relate to program planning;
and finally, you will recognize that all staff have the responsibility to contribute to attaining
gender equality.

Bullet 1:
Define and understand key terms
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Bullet 2:

Understand, through examples, why addressing gender gaps is critical to maximizing
development results
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Bullet 3:

Find resources on Agency policies on gender equality related to programming
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Bullet 4:
Describe how the USAID's Offices support gender equality in the workplace
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Bullet 6:

Recognize that all staffs have the responsibility to contribute to attaining gender equality
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USAID has long understood that gender equality is key to the development of every country



where USAID works. We want you to come away from this course understanding how you can
contribute to improving development results around the world.
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In this video clip, Carla Koppell, the Senior Coordinator for Gender Equality and Women's

Empowerment, shares her insights on how addressing gender equality leads to better
development outcomes for individuals and entire societies.
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Audio: Hi! I'm Carla Koppell, and I'm USAID's Senior Coordinator for Gender Equality and
Women's Empowerment. My position is a new one, working directly with the Administrator
and Deputy Administrator and making sure that we really are paying attention to gender
equality and women's empowerment in all that we do.
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Hopefully, you're aware that we've completely revitalized the architecture and policies and
strategies related to gender equality and women's empowerment over the last year and a half.



We have a new Gender Equality and Female Empowerment policy. We have a new Counter-
Trafficking in Persons policy. There's a new US Strategy for Combating Gender-Based Violence
as well as the US National Action Plan on Women, Peace, and Security.
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Each of those is accompanied by documents on how USAID will implement and realize those
strategies, as well as presidential executive orders buttressing the importance of this issue to

all that we do in US foreign assistance. But why is this so important? Well, from my
perspective, this is important, because what it will do is deliver results for development.
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If we want to maximize the results to development from our development assistance program,
then we must pay attention to gender equality and women's empowerment. It's become
abundantly clear in recent times from the statistics and data emerging that the agenda for

women's empowerment and gender equality is one that delivers results in lots of different
ways.
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The emerging data is unambiguous. We now know that increases in women's and girls'
education directly results in improvements in families' health and well-being, their nutrition



and educational status. Why is that?
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Well, in part it's because that statistics show that women reinvest a higher percentage of their
income in family and community well-being. The Food and Agriculture Organization of the
United Nations recently found that if women agriculturalists had equal access to agricultural
inputs, seeds, fertilizers, technical assistance in capital, it could increase yields from agriculture
by 20 to 30 percent globally.
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What does that mean? If it were true, it would mean 100 to 150 million fewer hungry people,
a 12 to 17 percent decrease in hunger worldwide. We also know that the costs of inattention
to issues related to equality and women's empowerment can be severe.
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One USAID supported study in Bangladesh found that the cost to GDP of gender-based
violence was more than 2 percent of GDP. This was a result of absentee days from work,

health costs associated with treating the victims of gender-based violence.
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The overall cost to the economy from reduced productivity is clear when you look at statistics
like these. We can't afford not to pay attention to gender and women's empowerment issues
in all that we do in foreign assistance.
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Screen: The Importance of Inclusive Development
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Inclusive development recognizes value in the diversity of human beings, and promotes

equality and the broadest participation, especially by people that face discrimination and
exclusion. USAID has broadened its efforts in inclusive development.
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Agency policies and processes mainstream and integrate gender, disabilities, youth, and
lesbian, gay, bi-sexual and transgender, or LGBT, issues into programs.
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As Deputy Administrator Steinberg said, "In implementing the Gender Equality and Female
Empowerment Policy, we will be equally committed to inclusive development involving not
just women, but also with attention to gender issues and the needs, perspectives, and skills of
youth, people with disabilities, displaced and indigenous groups, and members of the LGBT
community, in decisions that affect their lives. The watchwords from now on must be 'Nothing
about them, without them.'
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Inclusive development recognizes value in the diversity of human beings, and promotes
equality and the broadest participation, especially by people that face discrimination and
exclusion.
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USAID has broadened its efforts in inclusive development. Agency policies and processes
mainstream and integrate gender, disabilities, youth, and lesbian, gay, bi-sexual and
transgender, or LGBT, issues into programs.
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[N A Donald Steinberg S1LIAIN MSWMS{UANAUS T I-IGUMIHSIFIM AUSIUN MW A
Arosmanus g Saminiamasidmonnia] bndagmaym

3 9T

ytnGguniegmn
srmsmisfigjunuintwuitndgiiumang inuAdsiisiasimugngdm:
mmtigAwnadaenmannitiGimevgniws i Shapimigjs:Taiw St miva
WitiS HAMSAMIMN N8IA)AIgS §t:1[;ﬁﬁmsmﬁsﬁ%mﬁﬁa S BRI AYS
LGBT isignmitf s anpubats Pt 1 ST WiAIvesOAIE T M Ao

HSimesmsinmuissfigld *medaignm [wedsiiSsmsmigrujuigata (Nothing

J &

about them, without them”)

"In implementing the Gender Equality and Female Empowerment Policy, we will be equally
committed to inclusive development involving not just women, but also with attention to
gender issues and the needs, perspectives, and skills of youth, people with disabilities,
displaced and indigenous groups, and members of the LGBT community, in decisions that
affect their lives. The watchwords from now on must be 'Nothing about them, without them'."
-- Deputy Administrator Donald Steinberg
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Caption 4:
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USAID puts this understanding of the importance of inclusive development into action by
requiring all staff to take into account the differences between males and females as they
plan, implement, design, and evaluate country plans and projects.
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This analytic process is known as gender analysis and will be explained in more detail later, as
well as in a separate on-line course, Gender 102. In addition, the Agency also requires staff and
Agency leadership to actively support USAID’s efforts to promote gender equality. Click each
thumbnail to learn more.
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The goal of the Gender Equality and Female Empowerment Policy is "to improve the lives of
citizens around the world by advancing equality between females and males, and empowering
women and girls to participate fully in and benefit from the development of their societies."

The Agency does this throughout the Agency's Program Cycle, which includes strategic
planning, project design and implementation, and monitoring and evaluation.
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Click the X in the top right corner of the image to close the window and return to the main
screen.
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The goal of the Gender Equality and Female Empowerment Policy is "to improve the lives of
citizens around the world by advancing equality between females and males, and empowering
women and girls to participate fully in and benefit from the development of their societies."

The Agency does this throughout the Agency's Program Cycle, which includes strategic
planning, project design and implementation, and monitoring and evaluation.
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Image 2 Title: Outcomes
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The Gender Equality policy has three high-level goals, namely, to:

Reduce gender disparities in access to, control over, and benefit from economic, social,
political, and cultural resources, wealth, opportunities, and services
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Reduce gender-based violence and mitigate its harmful effects on individuals Increase the

capability of women and girls to realize their rights, determine what they can do with their
lives, and influence decision-making in households, communities, and societies
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These outcomes are especially important for individuals who are marginalized or excluded due
to ethnicity, race, gender identity, sexual orientation, lack of income, disability, or other
factors.

al a a 0

AJHGG M X Istigasiidanafisipjumadujisfinuinmis: Shrdyjpagu
IFimSinuinmidsim

Click the X in the top right corner of the image to close the window and return to the main



screen.
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The Gender Equality policy has three high-level goals, namely, to: Reduce gender disparities in

access to, control over, and benefit from economic, social, political, and cultural resources,
wealth, opportunities, and services;
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Reduce gender-based violence and mitigate its harmful effects on individuals; and Increase
the capability of women and girls to realize their rights, determine what they can do with their
lives, and influence decision-making in households, communities, and societies.
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These outcomes are especially important for individuals who are marginalized or excluded due
to ethnicity, race, gender identity, sexual orientation, lack of income, disability, or other
factors.
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Certain operational principles form the foundation of USAID's commitment to the
empowerment, protection, and participation of males and females in their societies.
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These principles include:

Pursuing an inclusive approach to foster equality

Building partnerships across a wide range of stakeholders
Harnessing science and technology

Serving as a thought-leader
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Finding innovative ways to integrate gender equality into our work to reduce gender gaps and
empower women and girls
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Click the X in the top right corner of the image to close the window and return to the main
screen.
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Certain operational principles form the foundation of USAID's commitment to the
empowerment, protection, and participation of males and females in their societies.
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These principles include pursuing an inclusive approach to foster equality, building
partnerships across a wide range of stakeholders, harnessing science and technology, serving

as a thought-leader, and finding innovative ways to integrate gender equality into our work to
reduce gender gaps and empower women and girls.
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The principles articulated in USAID's Gender Equality and Female Empowerment Policy are
consistent with and reinforce key principles in the:
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U.S. Strategy to Prevent and Respond to Gender-Based Violence

U.S. National Action Plan on Women, Peace, and Security

Ending Child Marriage and Meeting the Needs of Married Children: the USAID Vision for Action
U.S. Government Action Plan on Children in Adversity

LGBT Vision for Action
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The principles articulated in USAID's Gender Equality and Female Empowerment Policy are
consistent with and reinforce key principles in the Quadrennial Diplomacy and Development
Review, the USAID Policy Framework 2011-2015, and USAID Forward, and other related
policies, including the 2012 Counter-Trafficking in Persons Policy; the Youth in Development
Policy; the U.S. Strategy to Prevent and Respond to Gender-Based Violence; the U.S. National
Action Plan on Women, Peace, and Security; Ending Child Marriage and Meeting the Needs of
Married Children: the USAID Vision for Action; and the U.S. Government Action Plan on
Children in Adversity.
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Let's take a moment to check our assumptions related to gender norms and stereotypes. As
you listen to each statement think about whether you agree or disagree, and why.
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Men are providers and women are caretakers. Men are competitive and women are
cooperative. Social norms affect life choices. When you're ready, click each statement to



further explore these issues.

Men are providers and women are caretakers.
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Across societies and cultures, most men and boys have strong ideas about how they should
behave and feel as men. In a 2011 study of 19 countries conducted by the World Bank, men
identified income generation and primary breadwinner for the family as their main role.
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"A good husband is one who provides for everything in the house. He pays all the bills"
(Burkina Faso). "A good husband is one who earns a decent income and keeps his family in

good comfort. . .. "A good husband must be a good provider unless he is seriously sick and is

unable to work. A husband who is not a good provider has no power at all in his family"
(Vietnam).
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Women and girls, by contrast, are assigned the roles of domestic caretaker — raising the next
generation, caring for the infirm and the elderly, and managing the home. Voices from the
World Bank study highlight the following: In Bhutan, a village woman said, "Even if a woman
and man work on the farm at the same time, once back in the house, the woman is expected
to cook, wash the clothes, tend to animals, and look after the children."

Huh g gagjsafus SIS SimsAnnfmanuuuasighpoiwt ¢ 1 mitingn
nm[nh[ﬁjnt’ﬂ ﬁijtijanMIiES‘lniflﬁc [tﬂtﬁﬂn[ni:i‘lS?SﬂjZﬁjLnimnBﬁm NSy
[ummglﬁ[QhLﬁ?‘QSﬁgimsman[SHLUSLJU[QHLU?U[QJUJ"I I s amarn s
ﬁﬁiﬁfiﬁ_ﬂl:’ﬂ[‘iﬁ’s[ﬂ?ﬁﬂﬂhLﬁWﬁ]iUﬁﬁ[ﬁ;hLﬁ?ﬁTSiﬁ[ﬁ?@W QAR SUANNGANYIUFINS
winantirudnnagjoaapitasigng: iwoamdsifmunaama danruiy]
JWEARA (A anin G ) |

Prevalent views of gender norms shape the lives of adolescent girls. The expectation is that
girls will help in the house, and their responsibility for certain chores means that, in general,
girls enjoy less free time than boys. However, studies of girls' aspirations find they are willing

to challenge the norms that confine them to the domestic sphere; they want to combine
working for pay with raising families.
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Bullet Audio for Bullet 1:
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Across societies and cultures, most men and boys have strong ideas about how they should
behave and feel as men. In a 2011 study of 19 countries conducted by the World Bank, men
identified income generation and primary breadwinner for the family as their main role. "A
good husband is one who provides for everything in the house. He pays all the bills" (Burkina

Faso).
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"A good husband is one who earns a decent income and keeps his family in good comfort. . ..
"A good husband must be a good provider unless he is seriously sick and is unable to work. A
husband who is not a good provider has no power at all in his family" (Vietnam).
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Women and girls, by contrast, are assigned the roles of domestic caretaker — raising the next
generation, caring for the infirm and the elderly, and managing the home. Voices from the
World Bank study highlight the following: In Bhutan, a village woman said, "Even if a woman
and man work on the farm at the same time, once back in the house, the woman is expected
to cook, wash the clothes, tend to animals, and look after the children.
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" Prevalent views of gender norms shape the lives of adolescent girls. The expectation is that
girls will help in the house, and their responsibility for certain chores means that, in general,
girls enjoy less free time than boys. However, studies of girls' aspirations find they are willing
to challenge the norms that confine them to the domestic sphere; they want to combine

working for pay with raising families.
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Bullet 2:

Men are competitive and women are cooperative.
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In many countries, experimental evidence shows that men are less averse and women are
more averse to competition, even when they are equally competent. This difference is linked
to men's greater confidence, a gap that can narrow as women acquire experience.
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It is also influenced by socialization. Such differences are not present between young boys

and girls but appear when social norms on gender become more relevant, often around
puberty. Research has found that in female-dominated societies, the pattern is reversed.
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Groups of men and women among the Khasi in Northeast India (a female-dominated society)
and the Maasai in Tanzania (a male-dominated society at a similar level of development) were



asked to choose between a game where the payoffs depended only on their performance and
a game where the payoffs depended on the outcome of a competition with others.
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In the patrilineal society (Maasai), twice as many men as women chose to compete. But in the

matrilineal society (Khasi), more women chose to compete than men. And these patterns
persisted even when differences in education, income, and age were taken into account.
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In many countries, experimental evidence shows that men are less averse and women are

more averse to competition, even when they are equally competent. This difference is linked
to men's greater confidence, a gap that can narrow as women acquire experience.
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It is also influenced by socialization. Such differences are not present between young boys and

girls but appear when social norms on gender become more relevant, often around puberty.
Research has found that in female-dominated societies, the pattern is reversed.
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Groups of men and women among the Khasi in Northeast India (a femaledominated society)
and the Maasai in Tanzania (a male-dominated society at a similar level of development) were

asked to choose between a game where the payoffs depended only on their performance and
a game where the payoffs depended on the outcome of a competition with others.
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In the patrilineal society (Maasai), twice as many men as women chose to compete. But in the

matrilineal society (Khasi), more women chose to compete than men. And these patterns
persisted even when differences in education, income, and age were taken into account.
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Bullet 3:

Social norms affect life choices.

anjiuiguautfnGn 33

Add'l Text for Bullet 3:
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Social norms about gender roles often affect the life choices made by individuals, which in turn
affects their opportunities. Norms depicting women as less able than men to perform a
particular function (a leader in politics or business, or be successful in scientific careers) are
internalized by girls and women, who then do not perform as well as men because they lack a
sense of self-efficacy or are less likely to develop aspirations for these roles. This is how social
norms contribute to creating gaps between men and women.
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Social norms about gender roles often affect the life choices made by individuals, which in turn
affects their opportunities. Norms depicting women as less able than men to perform a
particular function (a leader in politics or business, or be successful in scientific careers) are
internalized by girls and women, who then do not perform as well as men because they lack a
sense of self-efficacy or are less likely to develop aspirations for these roles. This is how social

norms contribute to creating gaps between men and women.
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Screen: Bringing Progress and Prosperity to the World
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However, there is reason to be optimistic. In the past twenty years, gender roles and relations
have evolved, and women and men are now adapting to new expectations, new roles and new
conditions. Women have adapted by taking on paid work and responsibilities in the political
and public realms.
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Men in some countries are increasingly sharing child-care tasks, helping in the household,
showing emotion and feelings, and valuing their partner's voice in decision making. In general,
social norms about male roles have been slower to change and surveys show that a significant
proportion of men still view changing diapers or washing clothes as strictly feminine.
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As a result, even as women work more outside the home, men do not take on more
housework and unpaid care and thus miss out on the positive psychological and health

benefits provided by greater engagement with their families. The purpose of international
development is to bring about progress and prosperity around the world.
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It is vital that USAID staff take existing and evolving social norms into account as we design
projects with outcomes that expand life choices and increase opportunities for everyone.
Throughout this course you will learn about examples from all sectors that demonstrate how

USAID is already doing this. Hopefully, you come away with concrete ideas about what you can
do to improve development outcomes and promote gender equality in your own work.
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However, there is reason to be optimistic. In the past twenty years, gender roles and relations
have evolved, and women and men are now adapting to new expectations, new roles and
new conditions.
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Women have adapted by taking on paid work and responsibilities in the political and public
realms. Men in some countries are increasingly sharing child-care tasks, helping in the
household, showing emotion and feelings, and valuing their partner's voice in decision
making.
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In general, social norms about male roles have been slower to change and surveys show that a

significant proportion of men still view changing diapers or washing clothes as strictly
feminine.
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As a result, even as women work more outside the home, men do not take on more

housework and unpaid care and thus miss out on the positive psychological and health
benefits provided by greater engagement with their families.
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The purpose of international development is to bring about progress and prosperity around
the world. It is vital that USAID staff take existing and evolving social norms into account as we

design projects with outcomes that expand life choices and increase opportunities for
everyone.
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Throughout this course you will learn about examples from all sectors that demonstrate how
USAID is already doing this. Hopefully, you come away with concrete ideas about what you can
do to improve development outcomes and promote gender equality in your own work.
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Screen: Gender vs. Sex
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Now that we've tested some assumptions about men and women, let's talk about how we
define gender and the difference between gender and sex. The term gender is often confused

with and used instead of the term sex. These words are not the same. Sex is the classification
of people as male or female.
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At birth, infants are assigned a sex based on a combination of bodily characteristics including
chromosomes, hormones, internal reproductive organs and genitalia. Some examples of
differences between sexes include the facts that: Women menstruate while men do not,

women and men have different reproductive organs, and men generally have more massive
bones than women.
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Gender, on the other hand, is based on socially defined behaviors, activities, roles, rights,
responsibilities, entitlements, expectations and obligations of males and females in societies.
The social definitions of what it means to be female or male vary among cultures and change
over time.
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Examples of gender differences include the following: In Vietnam, many more men than
women smoke, as female smoking has not traditionally been considered appropriate. In all
countries around the world, women earn significantly less money than men for work of similar
value.
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In Saudi Arabia, men are allowed to drive cars while women are not. The physical differences
between the sexes get translated by societies into norms and inequalities that systematically
favor or disfavor one sex over another. Gender inequalities are reflected in societal norms
(such as in the Vietnam example), institutions (the "all countries" example), and policies (such
as the Saudi Arabia example).
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The existence of these inequalities is supported by empirical research evidence, which clearly
shows that women are more likely than men to be at a disadvantage in their levels of
education, health, income, entrepreneurship, asset ownership, and political participation.
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Addressing inequality between the sexes requires changes in social attitudes as well as in
government policies, laws, and the regulatory environment. Addressing these inequalities is a

shared social, political and economic responsibility and is part of USAID's vision to promote
human development.
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Now that we've tested some assumptions about men and women, let's talk about how we
define gender and the difference between gender and sex. The term gender is often confused

with and used instead of the term sex. These words are not the same. Sex is the classification
of people as male or female.
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At birth, infants are assigned a sex based on a combination of bodily characteristics including
chromosomes, hormones, internal reproductive organs and genitalia. Some examples of
differences between sexes include the facts that: Women menstruate while men do not,
women and men have different reproductive organs, and men generally have more massive
bones than women.
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Gender, on the other hand, is based on socially defined behaviors, activities, roles, rights,
responsibilities, entitlements, expectations and obligations of males and females in societies.
The social definitions of what it means to be female or male vary among cultures and change
over time.
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differences include the following: In Vietnam, many more men than women smoke, as female

smoking has not traditionally been considered appropriate. In all countries around the world,
women earn significantly less money than men for work of similar value.

isigngre s 65 anyda yiupimsuganagpiavnswg Ginnanjaiim §s

¢ GRUMSMIHSANATUUISIS]W T ugan:gaumigAjuniymwiniag @ndis: (pi
MSURBUAMWHNMUE NS fathuuamnitnutasgwmsganipiunns 8
HEANUIENGE s AN U0 §IFTGIAGY Wi ig)a

In Saudi Arabia, men are allowed to drive cars while women are not. The physical differences

between the sexes get translated by societies into norms and inequalities that systematically
favor or disfavor one sex over another.
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Gender inequalities are reflected in societal norms (such as in the Vietnam example),
institutions (the "all countries" example), and policies (such as the Saudi Arabia example). The
existence of these inequalities is supported by empirical research evidence, which clearly

shows that women are more likely than men to be at a disadvantage in their levels of
education, health, income, entrepreneurship, asset ownership, and political participation.
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Addressing inequality between the sexes requires changes in social attitudes as well as in
government policies, laws, and the regulatory environment. Addressing these inequalities is a

shared social, political and economic responsibility and is part of USAID's vision to promote
human development.
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Screen: Men and Gender Equality
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Men remain mostly invisible in discussions of gender equality. Programs and policies for
gender equality are generally designed for women, and if they involve men it is often to limit
or constrain their behavior.
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Some projects provide an opportunity to broaden thinking on appropriate behavior for men
and what "masculinity” means—one notable example is paternal leave in Scandinavian
countries, where changing men's roles is an explicit goal of social welfare policy. Keep in mind
that gender identities are dynamic and change over time.
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Bullet 1:

Men remain mostly invisible in discussions of gender equality.
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Bullet 2:

Gender equality programs are generally designed for women; if they involve men it is often to
constrain their behavior.
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Bullet 3:

Some projects provide an opportunity to broaden thinking on appropriate behavior for men
and what “nasculinity” means.
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Bullet 4:

Gender identities are dynamic and change over time.

fauinm: adnnilSgpdudinn:iing ine ynwssie

Screen: Knowledge Check: Sex or Gender?
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For each phrase below, decide whether the difference is related to sex or gender, and drag it
to its appropriate category. After doing so, click Submit.

2
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Quiz:
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Question: For each phrase below, decide whether the difference is related to sex or gender,
and drag it to its appropriate category. After doing so, click Submit.

Sub Text: Drag each item on the right to the appropriate category on the left.
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Category: Sex

Category: Gender

Answer: Women have ovaries, men do not.

Answer: In the U.S., nurses are primarily women.

Answer: Women have XX chromosomes, men have XY chromosomes.

Answer: Internationally, construction jobs employ 11% of men and 1% of women.

Answer: More girls than boys are enrolled in school in East Asia.
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Correct: Correct
Correct Result:

For each phrase, you correctly determined if the difference it describes is related to sex or
gender.
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Click Next to continue.
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Incorrect: Incorrect
Incorrect Result:
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Not quite. You did not drag each phrase to its correct category. Here are the correct answers:
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Phrases that describe difference related to sex:
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Women have ovaries, men do not.
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Women have XX chromosomes, men have XY chromosomes.
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Phrases that describe difference related to gender:
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In the U.S., nurses are primarily women.

Internationally, construction jobs employ 11% of men and 1% of women.

More girls than boys are enrolled in school in East Asia.
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Click Refresh to try again or click Next to continue.
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Additional Content:
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In many cultures, social norms and sometimes even laws inhibit women from owning or

inheriting land or other productive assets like cattle. These norms, sometimes turned into
laws, often create a gap in the level of asset ownership between males and females. Increasing



asset control and ownership contributes to creating pathways out of poverty.
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For example, a woman who owns land can grow crops for market or home consumption or use
the land as collateral to get a loan. Addressing these gaps involves changing social norms,

allowing joint titling, reforming marital and family laws, providing legal literacy, and training
for judges and decision-makers.
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Even policies that seem to be neutral for males and females have gender biases. For example,
in Morocco, the tax policy allows heads of households to take allowances for a dependent
spouse and children. By law and tradition, males are considered to be the heads of

households; a woman must prove in a court of law that her husband and children are
financially dependent on her to claim this status.
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Men’s ability to take these allowances reduces their tax burden relative to women's. Actions to
make personal income tax systems more equitable include shifting from joint filing to

individual filing, regulatory and legal reform that eliminates explicit gender biases like in
Morocco and an examination of the structure of deductions, exemptions, and allowances to



ensure they do not contain gender biases.
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In Jamaica, a 2005 gender analysis of educational achievement of boys and girls found that
girls performed better academically and had higher attendance rates than boys at all levels.

Despite the academic underachievement of boys, more males than females are employed and
in almost all categories of work, and men earn more than women in the private sector.
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Active labor market policies, including implementation and enforcement of equal pay and

affirmative action laws and policies, as well as private sector actions like inclusive job search
and mentoring programs, can help reduce women's higher unemployment rates.
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In many cultures, social norms and sometimes even laws inhibit women from owning or
inheriting land or other productive assets, like cattle. These norms, sometimes turned into
laws, often create a gap in the level of asset ownership between males and females. Increasing
asset control and ownership contributes to creating pathways out of poverty.
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For example, a woman who owns land can grow crops for market or home consumption or use
the land as collateral to get a loan. Addressing these gaps involves changing social norms,

allowing joint titling, reforming marital and family laws, providing legal literacy, and training
for judges and decision-makers.
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Even policies that seem to be neutral for males and females have gender biases. For example,

in Morocco, the tax policy allows heads of households to take allowances for a dependent
spouse and children.
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By law and tradition, males are considered to be the heads of households; a woman must

prove in a court of law that her husband and children are financially dependent on her to claim
this status.
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Men'’s ability to take these allowances reduces their tax burden relative to women's. Actions to
make personal income tax systems more equitable include shifting from joint filing to
individual filing, regulatory and legal reform that eliminates explicit gender biases like in

Morocco and an examination of the structure of deductions, exemptions, and allowances to
ensure they do not contain gender biases.
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In Jamaica, a 2005 gender analysis of educational achievement of boys and girls found that
girls performed better academically and had higher attendance rates than boys at all levels.

Despite the academic underachievement of boys, more males than females are employed and
in almost all categories of work, and men earn more than women in the private sector.
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Active labor market policies, including implementation and enforcement of equal pay and

affirmative action laws and policies, as well as private sector actions like inclusive job search
and mentoring programs, can help reduce women's higher unemployment rates.
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Click Next to continue.
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Gender equality involves more than parity in outcomes between males and females. It
concerns fundamental social transformation, working with men and boys, women and girls, to
bring about changes in attitudes, behaviors, roles and responsibilities at home, in the
workplace, and in the community.
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Genuine equality means expanding freedoms and improving overall quality of life so that
equality is achieved without sacrificing gains for males or females.
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Image 1.1

"Gender equality concerns women and men, and it
involves working with men and boys, women and girls
to bring about changes in attitudes, behaviors, roles
and responsibilities at home, in the workplace, and in
the community. Genuine equality means more than
parity in numbers or laws on the books; it means

expanding freedoms and improving overall quality of
life so that equality is achieved without sacrificing
gains for males or females."

From USAID’s Gender Equality and Female Empowerment Policy
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Gender equality involves more than parity in outcomes between males and females. It
concerns fundamental social transformation, working with men and boys, women and girls, to

bring about changes in attitudes, behaviors, roles and responsibilities at home, in the
workplace, and in the community.
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Genuine equality means expanding freedoms and improving overall quality of life so that
equality is achieved without sacrificing gains for males or females.
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Now that we've defined gender and gender equality, let's define three other related terms:

gender analysis, gender integration, and female empowerment. Click each image for more
information.
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Image 1 Title: Gender Analysis at USAID
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As set out in the ADS and USAID Gender Equality and Female Empowerment Policy, gender
analysis is mandatory for strategy and project design. The findings of gender analysis should be
used to inform the choices and trade-offs that are made in objectives, activities, monitoring,
and evaluation, and indicators in a results framework.
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As set out in the ADS and USAID Gender Equality and Female Empowerment Policy, gender
analysis is mandatory for strategy and project design. The findings of gender analysis should

be used to inform the choices and trade-offs that are made in objectives, activities,
monitoring, and evaluation, and indicators in a results framework.
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So what is gender analysis? Gender analysis is used in strategy and project level planning to
ensure that the Agency's work addresses the root causes of gender inequality to close gender
gaps and improve development outcomes. Gender analysis involves systematically gathering
information about and analyzing social relations between men and women.
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So what is gender analysis? Gender analysis is used in strategy and project level planning to
ensure that the Agency's work addresses the root causes of gender inequality to close gender
gaps and improve development outcomes. Gender analysis involves systematically gathering
information about and analyzing social relations between women and men.
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Image 3 Title: Findings
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Each gender analysis is unique: the findings should reflect the country-specific cultural,
political, economic, legal, social, and geographical contexts that need to be taken to account as
the Agency implements development projects.
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These findings, which will show gaps between the status of women and men and provide
insight into how females and males are affected by development issues, are then used to
inform the Agency's strategic choices.
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A good gender analysis will also help identify obstacles to female empowerment that can be

addressed in project design. Because social conditions don't stay the same, it is essential to
update the analysis as country conditions change.

Jumn 3 pargjias

Image 3 Audio:

2
5
>
=
b
o3
»
@
=
«
o
T
)
=t
=
2
=
c
c
_0
2C
=
=
o
=
=
=
=)
3
=
5;&
_ZQ
[
@go
=F



ANUIUSIYILS snmw rughy JIGNo s Snémngdan (A fiu g
i

B
I1: Bruthamed s sl MG v mil sunmislinautiu mamisgig alphaiigs
Each gender analysis is unique: the findings should reflect the country-specific cultural,

political, economic, legal, social, and geographical contexts that need to be taken into account
as the Agency implements development projects.
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These findings, which will show gaps between the status of women and men and provide

insight into how females and males are affected by development issues, are then used to
inform the Agency's strategic choices.
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A good gender analysis will also help identify obstacles to female empowerment that can be

addressed in project design. Because social conditions don't stay the same, it is essential to
update the analysis as country conditions change.
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Gender integration involves identifying, and then addressing, gender inequalities during
strategy and project design, implementation, and monitoring and evaluation. Since the roles

and power relations between men and women affect how an activity is implemented, it is
essential that project managers address these issues on an ongoing basis.
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As mentioned in Module 1, in every society, women and men are assigned different social
roles and responsibilities. They also receive information through different channels. As result,
women and men have different priorities and spend their time in different ways.
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These realities need to be taken into account and used by Agency staff to tailor projects to
address development challenges in a way that meets the needs of all participants--women,
girls, men, and boys. This is what is meant by "gender integration."
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Gender integration involves identifying, and then addressing, gender inequalities during
strategy and project design, implementation, and monitoring and evaluation. Since the roles

and power relations between men and women affect how an activity is implemented, it is
essential that project managers address these issues on an ongoing basis.
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As mentioned in Module 1, in every society, women and men are assigned different social

roles and responsibilities. They also receive information through different channels. As result,
women and men have different priorities and spend their time in different ways.
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These realities need to be taken into account and used by Agency staff to tailor projects to
address development challenges in a way that meets the needs of all participants--women,
girls, men, and boys. This is what is meant by "gender integration."
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Female empowerment is achieved when women and girls acquire the power to act freely,
exercise their rights, and fulfill their potential as full and equal members of society.
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While empowerment often comes from within, and individuals empower themselves, cultures,
societies, and institutions create conditions that facilitate or undermine the possibilities for
empowerment.
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Female empowerment is achieved when women and girls acquire the power to act freely,
exercise their rights, and fulfill their potential as full and equal members of society.
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While empowerment often comes from within, and individuals empower themselves, cultures,
societies, and institutions create conditions that facilitate or undermine the possibilities for
empowerment.
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Image 5 Description:
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Screen: Role of Constructive Male Involvement
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As we previously described, female inequality is a common pattern around the world, and
there’s a need to empower women. To achieve female empowerment, previous efforts

involved a commitment to promoting gender equality in economic outcomes, as in other areas
of social development and human rights.
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Despite important advances towards equality, differences in the socioeconomic outcomes of
men and women still persist, both in the developing and developed world. Recently, USAID has
begun to emphasize the role and responsibility of men and boys in promoting gender equality.
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Audio: Gender integration does not mean focusing only on challenges faced by of women and

girls; it is vital to address the specific needs of men and boys as change agents, allies, and
beneficiaries of programs to promote both changes in individual behavior and larger society.

gainn Agiiidugwijuisidagiaisuinasigusisfaicmignasas
A8nlduidnigias yispininwim 8y Sn wmsmasnnsigifaming

a [ 4

gnry msm;mﬁnmmnﬂ pani Shnne s

For example, programs that enable men to think through the negative consequences of
stereotypes that reinforce the notions that "men must always be strong" and are "immune to
pain" can have a positive effect on individuals, families, and communities.

FmamisuigrisiniigjafigiSugimaai{ganimit]uGaiimi PROMUNDO fiH]

ipmainithyw i virvisigudvsanfurawmidsatghsiiyie sy ity
dmamivgriaigiuisdinuinpits syt syw mitagnintuneoiy Shiidy]

MW M AU {EUFS (U 0iUasgs

USAID supports the organization PROMUNDO to work with men in the favelas of Brazil to

break the inter-generational cycle of violence, seek out social services, and become better role
models for their sons and daughters.
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Screen: Knowledge Check: USAID's Approach
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USAID's approach to gender equality is to integrate gender equality and female empowerment
into all development activities. What does this mean? Select the best answer and click Submit.
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Quiz:
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Question: USAID's approach to gender equality and female empowerment includes:
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Answer: Working with host country actors to reform laws and policies that reinforce inequality
on the basis of sex
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Answer: Thinking strategically about how to close gender gaps at the country and project
levels
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Answer: Engaging men and boys in reducing violence by examining stereotypes and changing
social norms
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Answer: |dentifying, and then addressing, gender inequalities during strategy and project
design, implementation, and monitoring and evaluation
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All of these approaches are found in the USAID Gender Equality and Female Empowerment
Policy.
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All of the approaches listed are found in the USAID Gender Equality and Female Empowerment
Policy.
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Additional Content:

Item:
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From USAID's Policy on Gender Equality and Female Empowerment, p. 15.
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"The Gender Advisor should have (or be given the opportunity to fully develop) the technical
skills and competencies necessary to provide appropriate guidance to technical and program
staff to ensure that the policy is successfully implemented at the Mission.
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Missions will determine the appropriate personnel category (e.g., FSO, FSN, PSC) for the
Gender Advisor position, whether the position will be full or part-time, and to whom the
incumbent will report.
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Small Missions, to be identified by regional Bureaus through a consultative process (explained
in forthcoming Implementation Guidance), or those in the process of closing are exempted

from the requirement to have a Gender Advisor, but should nonetheless designate a staff
member to serve as a point of contact for AID/W on issues related to this policy.
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Gender Advisors in regional Missions will provide support to small Missions. In all cases, the
advisor will have responsibilities explicitly included in their job description, with an estimate of
time allocation to carry out the work."
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Screen: Knowledge Check: Gender Equality
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Match each concept of gender equality to its correct definition.
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Quiz:
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Question: Click a concept of gender equality on the left and then click its correct definition on
the right. When they have all been matched, click Submit.
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Item: Gender Equality
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Item Match: Concerns women and men, and it involves working with men and boys, women
and girls to bring about changes in attitudes, behaviors, roles and responsibilities at home, in
the workplace, and in the community. It means more than parity in numbers or laws on the

books; it means expanding freedoms and improving overall quality of life so that equality is
achieved without sacrificing gains for males or females.

GANGS HIUINAYIWS i

Item: Gender Integration
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Item Match: The process of identifying and addressing gender inequalities during strategy and
project design, implementation, and monitoring and evaluation to achieve better outcomes.
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Item: Female Empowerment
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Item Match: Is achieved when women and girls acquire the power to act freely, exercise their
rights, and fulfill their potential as full and equal members of society. While empowerment

often comes from within, and individuals empower themselves, cultures, societies, and
institutions create conditions that facilitate or undermine the possibilities for empowerment.



GANG: Mimanussi

Item: Gender Analysis
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Item Match: A tool for examining the differences between the roles that women and men play
in communities and societies, the different levels of power they hold, their differing needs,
constraints and opportunities, and the impact of these differences on their lives. The ADS
requires this at the strategy and project levels.
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You matched each key concept to its correct definition.
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Click Next to continue.
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You did not match each key concept to its correct definition. Click View Correct Answers to
see the correct matches.
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Screen: Knowledge Check: Gender Analysis
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Now let's recall what gender analysis is. Select the correct statements about gender analysis.
When you're ready, click Submit.
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Quiz:
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Question: A gender analysis:
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Answer: Examines social relations between females and males
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Answer: Is not required in USAID project design
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Answer: Provides information only about women's issues
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Answer: Is not useful for program planning and budgeting
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Right. A gender analysis examines social relations between females and males.
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Not quite. A gender analysis examines social relations between females and males.
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Audio: Hana's life changed when she participated in a USAID health development initiative in
her village. Once a jobless graduate, she has grown into an internationally recognized youth
leader. "I learned that each person has something to give," she says, "and it was my duty to
look for these things in the community."
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Her chance came when USAID began working in Burga, a northern West Bank village. Using
the Champion Community approach, USAID brings together communities and health clinic
staff to identify and address local health priorities.
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Hana's job was to encourage residents to join in. Male VO: Evidence demonstrates that gender
equality and women's empowerment are critical to building stable, democratic societies; to
supporting open and accountable governance; to furthering international peace and security;

to growing vibrant market economies; and to addressing pressing health and education
challenges.
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Screen: Gender Equality at USAID
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The USAID Policy on Gender Equality and Female Empowerment applies to all Bureaus and
Missions and covers policy and operations in Washington and in the field.
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Basic training on gender equality and female empowerment is required for: All Agency staff
who design, evaluate, or manage strategies and projects; Agency staff (including Mission and
OU Directors and Deputy Directors) who directly or indirectly supervise staff who design,

evaluate, or manage strategies and projects; and all Contracting and Assistance Officers, and
Program Officers.
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The Gender Equality and Female Empowerment Policy requires new staff to receive basic
training within two years of their start date, and for all other staff who have not had gender
training to receive training within two years. This training course fulfills that goal.
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Caption 1:
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The USAID Policy on Gender Equality and Female Empowerment applies to all Bureaus and
Missions and covers policy and operations in Washington and in the field.
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Basic training on gender equality and female empowerment is required for: All Agency staff
who design, evaluate, or manage strategies and projects; Agency staff (including Mission and
OU Directors and Deputy Directors) who directly or indirectly supervise staff who design,

evaluate, or manage strategies and projects; and all Contracting and Assistance Officers, and
Program Officers.
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The Gender Equality and Female Empowerment Policy requires new staff to receive basic

training within two years of their start date, and for all other staff who have not had gender
training to receive training within two years. This training course fulfills that goal.
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Every employee at USAID has a personal responsibility as part of his or her job to ensure that
every other employee is treated fairly and equitably.
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The principles of gender equality and female empowerment apply to our daily interactions in
the workplace, the Agency's rules and regulations, and to the design of our programs in the
field.

jumn 8h nniiding

JUmMN 1.1

Images and Captions:

Image 1.1
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Caption 1:

Every employee at USAID has a personal responsibility as part of his or her job to ensure that
every other employee is treated fairly and equitably.
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The principles of gender equality and female empowerment apply to our daily interactions in
the workplace, the Agency's rules and regulations, and to the design of our programs in the
field.
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Screen: Gender Equality in USAID Programming
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To maximize development results, Bureaus and Missions must ensure that all strategies and

projects are designed to close gender gaps and fully leverage and engage both females and
males.
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You will learn more about the specific roles and responsibilities of Bureaus and Missions in
implementing the Gender Equality and Female Empowerment policy later in this course.
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Caption 1:
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To maximize development results, Bureaus and Missions must ensure that all strategies and
projects are designed to close gender gaps and fully leverage and engage both females and
males.
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You will learn more about the specific roles and responsibilities of Bureaus and Missions in
implementing the Gender Equality and Female Empowerment policy later in this course.
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Screen: Knowledge Check: Incorporating Gender Equality
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Let's pause to check your understanding. Select the best response and click Submit.
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Quiz:
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Question: Gender equality and female empowerment principles only apply to the design of
development projects implemented in the field.
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Answer: True

Answer: False
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Correct Result:
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Yes, this statement is false. Incorporating principles of gender equality and female
empowerment are part of implementing projects in the field and also part of the Agency's
internal rules, regulations, and practices.
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No, this statement is not true. In addition to building these principles into our overseas

programming, they also apply to routine interactions among staff and are reflected in the
Agency's rules and regulations.
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Screen: Knowledge Check: Policy Implementation
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Select the best answer and click Submit.

2
2

Quiz:
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Question: Effective implementation of the Gender Equality and Female Empowerment Policy
will contribute to:

GIgWs AR RE U BU IR WUATEN WM
Answer: Building stable, democratic societies
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Answer: Growing vibrant market economies
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Answer: Furthering international peace and security
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Answer: Increasing health and well-being
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Answer: All of the above
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Correct: Correct

Correct Result:
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Correct. Gender equality and female empowerment are now universally recognized as core



development objectives, fundamental for the realization of human rights, and key to effective
and sustainable development outcomes.
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The correct answer is "All of the above." Gender equality and female empowerment are now
universally recognized as core development objectives of all the sectors in which USAID works.

NUMMS IUGHIRY
Screen: Introduction
NEOE

Audio:

isipnggniis: inagalnme s
Mty i §mAmimIgssial
Saminfnmasdm s g

almmuminn{pivimissns gt um gL
DyjudigjSugimnffupiniaysssmnisss

In this module, you will learn about the key operational principles that underpin USAID's
commitment to gender equality and female empowerment.
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You will also learn how these principles are incorporated throughout the program cycle and



how the USAID Missions and Bureaus are responsible for implementing these principles and
institutionalizing the policy. Click Next to begin.

Bullet 1:

This module will cover:
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Bullet 2:

Key operational principles of the Gender Equality policy
{nin 33
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Bullet 3:

How the principles are incorporated in the program cycle
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Screen: The Seven Operational Principles of the Gender Equality and Female Empowerment
Policy
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Seven guiding principles support USAID's commitment to empowerment, protection and
participation of females and males in their societies.
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These principles reflect key objectives described in USAID policies and strategies, including:
Integrate gender equality into all our work: USAID staff and partners will use approaches and

actions to advance gender equality and female empowerment throughout the Agency's
Program Cycle.

NN MBHAREUTUNGS 1S [tiﬂmtij[8°§ﬁmﬁij£l1£‘ULﬁ§ Snuie o Shigh
WwesAnH hwisfumndfmy tmianus fSomigiae sgoananiwssi
apsmafimimn anes hiing apsmansisgig fmngdan(y apsmaegi

g s mighes§rosiinwud yansm s aHGes/SRHE a6

ﬂZt a

Pursue an inclusive approach: This policy includes all women and men, girls and boys,
regardless of age, race, sexual orientation, gender identity, disability status, religion, ethnicity,
socioeconomic status, geographic area, migratory status, forced displacement, or HIV/AIDS
status.



Aaamnmidgisinuagagnigmwhywiamimangn: gmamiuigmniuia
;ﬁﬁ”ﬁﬁigjéﬁgithﬁl ShuamamidgmywininAmugmesy: upvedin 0w
s ShipeodgwigpugaidymamagsagPniphivsndnmns My
iTwindsusgigmsmywinfgmivsaymn yantsmjnig)a shmmhmsam
OSSN S1AS ﬁﬁG[ﬁHiUﬁjnﬁh[uﬂijﬁj Shmmmnh

YIS SRR UingisanGInEmaiuapIg

Build partnerships across a wide range of stakeholders: USAID will partner with host
governments, civil society, the private sector, and other donors to ensure that our efforts are
coordinated and don't duplicate the work of others, will build on the skills and initiatives of
local female and male actors, and reflect country priorities.
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Harness science, technology, and innovation: USAID will make bold and imaginative use of new
technologies to change discriminatory social norms and stereotypes, and empower women
and girls in all realms of life.
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Address the unique challenges in crisis and conflict-affected environments: USAID's work in
conflict-affected and fragile states will promote women's participation in all efforts to prevent,
resolve, and rebuild following conflict; prevent and respond to sexual and gender-based
violence; and ensure that relief and recovery efforts address the different needs and priorities
of women and men.
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Serve as a thought-leader: The Agency will measure and report on performance in closing key
gender gaps and empowering women and girls, learn from successes and failures, and
disseminate best practices on gender integration throughout the Agency.
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Hold ourselves accountable: The Gender Equality and Female Empowerment policy involves
the collective commitment of all staff, with a special emphasis on senior managers. Click each
bullet to see an example of how these principles are reflected in USAID's work. When you are
ready, click Next to continue.
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Bullet 1:

Seven guiding principles support USAID's commitment to empowerment, protection, and
participation of females and males in their societies:
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Bullet 2:
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1. Integrate gender equality into all our work
#RjuiguaIGGnGe 23

Add'l Text for Bullet 2:
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After years of research, a world-renowned scientist came up with a variety of bean that

contains the potential for an affordable solution to improve the nutrition of millions of low-
income families. Yet, when the beans were test-marketed, consumers rejected them.
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What went wrong? "No one remembered to ask women whether they liked them," says
Esperanca Chamba, a researcher and head of cooperation at Mozambique's Agricultural

Research Institute (IIAM). "It's not enough to be productive, you need to consider how much
time it will take a woman to cook the beans and how much time she needs to collect firewood.
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And then there's flavor—if it doesn't taste any good, she will be held accountable for it."
Chamba, who specializes in natural resources management, is one of 11 women scientists in

Mozambique who were selected as fellows of the African Women in Agricultural Research and
Development (AWARD) project. Click here to read more.
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Bullet Audio for Bullet 2:
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After years of research, a world-renowned scientist came up with a variety of bean that

contains the potential for an affordable solution to improve the nutrition of millions of low-
income families. Yet, when the beans were test-marketed, consumers rejected them.
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What went wrong? "No one remembered to ask women whether they liked them," says
Esperanca Chamba, a researcher and head of cooperation at Mozambique's Agricultural

Research Institute (IIAM). "It's not enough to be productive, you need to consider how much
time it will take a woman to cook the beans and how much time she needs to collect firewood.
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And then there's flavor—if it doesn't taste any good, she will be held accountable for it."
Chamba, who specializes in natural resources management, is one of 11 women scientists in
Mozambique who were selected as fellows of the African Women in Agricultural Research and
Development (AWARD) project.
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Image 2

Esperanca Chamba: Fellow of the African Women in
Agricultural Research and Development (AWARD) Project
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2. Pursue an inclusive approach
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Pursue an Inclusive Approach. USAID promotes equal access to opportunities for all women
and men. In June 2012, Administrator Shah administered the Oath of Office to Peter Malnak,
USAID's incoming Mission Director to Rwanda.
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As USAID works to build a more inclusive agency, Mr. Malnak’s swearing-in took on special
significance as it marked the first time a same-sex partner of a Mission Director participated in
this type of event by holding the copy of the U.S. Constitution. Mr. Malnak referenced the

significance of inclusion in his remarks. Click here to read more.
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Pursue an Inclusive Approach. USAID promotes equal access to opportunities for all women
and men. In June 2012, Administrator Shah administered the Oath of Office to Peter Malnak,
USAID's incoming Mission Director to Rwanda.
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http://blog.usaid.gov/2012/06/building-a-more-inclusive-usaid
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As USAID works to build a more inclusive agency, Mr. Malnak’s swearing-in took on special
significance as it marked the first time a same-sex partner of a Mission Director participated in
this type of event by holding the copy of the U.S. Constitution. Mr. Malnak referenced the

significance of inclusion in his remarks.
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3. Build partnerships across a wide range of stakeholders
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Women and Girls Lead Global combines the power of documentary film, national television

broadcasts, local and new media, and engagement activities to impact audiences and support
existing NGO efforts to empower women and girls.
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Each member of this public-private partnership brings its specialized experience to the table to
support advocacy work done by local organizations through traditional and social media. The
Independent Television Service brings its extensive expertise in social change documentary
work and engagement campaigns.
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The Ford Foundation brings its long commitment to free media and the use of documentaries

to create social change. CARE brings its extensive field expertise in implementing gender-
related programs and specific gender equality measurements tools.
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USAID brings its expertise in development and program design and its global convening power



and relationships with governments. Click here to read more.
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Women and Girls Lead Global combines the power of documentary film, national television

broadcasts, local and new media, and engagement activities to impact audiences and support
existing NGO efforts to empower women and girls.
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Each member of this public-private partnership brings its specialized experience to the table to
support advocacy work done by local organizations through traditional and social media. The

Independent Television Service brings its extensive expertise in social change documentary
work and engagement campaigns.
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The Ford Foundation brings its long commitment to free media and the use of documentaries



to create social change. CARE brings its extensive field expertise in implementing gender-
related programs and specific gender equality measurements tools.
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USAID brings its expertise in development and program design and its global convening power
and relationships with governments.

Bullet 5:
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4. Harness science, technology, innovation
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Mobile phone use in the developing world is exploding, creating new opportunities to access

services from education to healthcare. However, barriers to women's ownership and use of
mobile phones can limit this potential for women.
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These barriers include lack of individual phone ownership, limited reading and technical
literacy skills, limited understanding of the potential of mobile devices and services, and
cultural barriers to women's use of mobile phones. Making the user experience easier would
open up a multitude of possibilities.
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The GSMA mWomen Program, as part of USAID's mWomen Global Development Alliance, has
set out to do just that by improving the design of life-enhancing mobile services so that
regardless of someone's familiarity or skill level, they can pick up a phone and maximize its
potential. Click here to read more.
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http://blog.usaid.gov/tag/mwomen/

Bullet Audio for Bullet 5:
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Mobile phone use in the developing world is exploding, creating new opportunities to access

services from education to healthcare. However, barriers to women's ownership and use of
mobile phones can limit this potential for women.

BURIEFINISIEMSAY AR HUGINNUPEAg sgmaiams Sndsim
HEIAYUIGAIS /U MISAE R mitsudnmsadaiiumsnuisgieugia Shreuhivedn
SnimniyEstduningsy JLm:LULm pIgieun i MIGUUE NN G EUHA
[LULmﬁijﬁtﬁ[UnﬁiZJg m—ﬂGU[ignﬂjgmﬂm[L
These barriers include lack of individual phone ownership, limited reading and technical
literacy skills, limited understanding of the potential of mobile devices and services, and
cultural barriers to women's use of mobile phones. Making the user experience easier would
open up a multitude of possibilities.
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The GSMA mWomen Program, as part of USAID's mWomen Global Development Alliance, has
set out to do just that by improving the design of life-enhancing mobile services so that
regardless of someone's familiarity or skill level, they can pick up a phone and maximize its
potential.
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Machine operation jobs have traditionally gone to men in Haiti, and women rarely have the
opportunity to learn construction skills. In Haitian society, it can be difficult to accept that
women are doing such jobs, but that doesn't mean it shouldn't be tried.
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Judette Leurbours, a single mother of four, learned to operate heavy machinery at the Haytrac

Center, a training facility funded by USAID. The Haytrac Center was designed before the
earthquake to empower Haitians, including women, through long-term job creation.
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After the earthquake, trainees skilled in machine operation like Ms. Leurbours have been in
extremely high demand and are actively rebuilding their country. Click here to read more.
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Machine operation jobs have traditionally gone to men in Haiti, and women rarely have the
opportunity to learn construction skills. In Haitian society, it can be difficult to accept that
women are doing such jobs, but that doesn't mean it shouldn't be tried.
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http://blog.usaid.gov/tag/mwomen/

Judette Leurbours, a single mother of four, learned to operate heavy machinery at the Haytrac
Center, a training facility funded by USAID. The Haytrac Center was designed before the
earthquake to empower Haitians, including women, through long-term job creation.
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After the earthquake, trainees skilled in machine operation like Ms. Leurbours have been in
extremely high demand and are actively rebuilding their country.
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USAID's Feed the Future initiative launched the Women's Empowerment in Agriculture Index

(WEAI), a new measure that directly captures women's empowerment and inclusion levels in
the agricultural sector.
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Launched in 2012, it is the very first measure to capture directly women's empowerment (as
opposed to using proxy measures like income or education) and inclusion levels in the
agricultural sector.
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A significant breakthrough in the measurement of women's empowerment in developing

countries, the index focuses on women because they play a critical role in agricultural growth
and food security in developing countries yet face persistent obstacles and economic

constraints, limiting further inclusion in the sector. Click here to read more.

-~

ﬁjtgbjhi—ﬂSGﬂﬂGUﬂjﬁﬁjLﬁ‘l {06 73

v

Bullet Audio for Bullet 7:

AIENE

8 gmt:iﬁm SIﬁJJ]{iﬁijUHSW niveg §mamisvigEsiniigjadiggs
HIthA MSMAg

8oy
jiTnimigingiimaag sy iliminiinmandmeaajisinniad


http://feedthefuture.gov/article/release-womens-empowerment-agriculture-index
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USAID's Feed the Future initiative launched the Women's Empowerment in Agriculture Index

(WEAI), a new measure that directly captures women's empowerment and inclusion levels in
the agricultural sector.
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Launched in 2012, it is the very first measure to capture directly women's empowerment (as
opposed to using proxy measures like income or education) and inclusion levels in the
agricultural sector.
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A significant breakthrough in the measurement of women's empowerment in developing
countries, the index focuses on women because they play a critical role in agricultural growth
and food security in developing countries yet face persistent obstacles and economic
constraints, limiting further inclusion in the sector.
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7. Hold ourselves accountable
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Implementing the Gender Equality and Female Empowerment policy is a shared Agency
responsibility and depends on the contribution and collective commitment of all staff.

misgigimus ot nsmanus i Samininmasdmsin)yg A

s

AANAUARN ST AT wmsIsuinny Sagninsigugagins
G §IUgAIRITAMIM I IMUS N MW I msHEiRIsIaniuy uingnyin 1slg §in
Gafini sammmmgﬁﬂlﬁg Shammamsmavugiugiuivuganmn Satuy



i ANy i:'ﬂ‘ij"tﬁSi’][MI U AN ﬁjﬂj[S“ﬁianﬁjiﬁﬁlj m:mmmmmmm&g

HAigj8HgItNA

Agency senior management, Mission Directors, and other leaders are responsible for ensuring
the policy is implemented in program portfolios throughout the Agency and that strategies
and projects include concrete quantitative and qualitative results, consistent with USAID's core
development objectives.
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You will learn more about the specific roles and responsibilities of Agency staff in the next
module.
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Implementing the Gender Equality and Female Empowerment policy is a shared Agency
responsibility and depends on the contribution and collective commitment of all staff.
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Agency senior management, Mission Directors, and other leaders are responsible for ensuring
the policy is implemented in program portfolios throughout the Agency and that strategies and
projects include concrete quantitative and qualitative results, consistent with USAID's core
development objectives.
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You will learn more about the specific roles and responsibilities of Agency staff in the next
module.
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Screen: Key Principles, U.S. Government and USAID Policy
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The key principles we just discussed underpin USAID's commitment to the empowerment,
protection, and participation of males and females in their societies.
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Click the hotspots on the image to learn more about how the key principles described in the
Gender Equality and Female Empowerment Policy are aligned with USAID policies and
strategies.

jumn

Image

N a\
Action Plan

on Women,
Peace and

Seeurity

<)\

Counter-
Trafficking
in Persons
Policy

e T —

I USAID Forward .I

] oo oo [

.

Children in Adversity

Ending Child Marriage

Strategy to Prevent GBV

¥
o
2
]
£
o
w
>
O
°
Qo
0
<
)]
> |

mnaegn 81 NHmsuigys
Hot Spots and Additional Information:
Ganiardameagsa 12 QDDR

Hot Spot 1 Title: QDDR

Ganniinengnas 13 minSapduAgmigs Shmisdigpanniysgign

a n

Concept 1 Title: Quadrennial Diplomacy and Development Review
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The 2010 Quadrennial Diplomacy and Development Review (QDDR), prepared jointly by the
State Department and USAID, placed women at the center of U.S. diplomacy and development

— not simply as beneficiaries, but also as agents of peace, reconciliation, development,
growth, and stability. Click here to read the fact sheet.
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Concept 1 Title: USAID Policy Framework 2011-2015
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A key operational principle in the USAID Policy Framework 2011-2015 is "Promote Gender
Equality and Female Empowerment." This means that the Agency addresses gender gaps
systematically through strategy development, project design, monitoring and evaluation, and

procurements. Click here to read the fact sheet.
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Concept 1 Title: USAID Forward Agenda
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The principles set out in the Gender Equality and Female Empowerment Policy are aligned
with the USAID Forward agenda. One example of the connection is the commitment to



building local capacity and diversifying USAID's local partner base, which includes a
commitment to working with more women's and women-led organizations.
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Click here to read more.
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RESULTS AND DATA USAID FORWARD
DOLLARS TO RESULTS

PROGRESS Four years ago, President Obama and former Secretary of
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Transforming Lives State Clinton called for the elevation of development as a
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Development Goals key part of America's national security and foreign policy.
DATA RESOURCES They set forth a vision of an empowered and robust
USAID FORWARD Agency that could lead the world in solving the greatest

Quadrennial Diplomacy development challenges of our time and, ultimately, meet 2012
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R the President’s goal of ending extreme poverty in the next Da
EVALUATIONS generation. The
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BUDGET AND SPENDING undertook an ambitious reform agenda called USAID Forward, an effort to wofle

strengthen the Agency by embracing new partnerships, investing in the catalytic
PERFORMANCE 2 R .
REPORTING role of innovation and demanding a relentless focus on results. Taken together, the Freq
reforms have formed the foundation of a new model for development; one that can USA
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http://www.usaid.gov/usaidforward
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USAID's Counter-Trafficking in Persons Policy provides guidance on pursuing effective,
efficient, and evidence-based approaches in counter-trafficking to work toward a world in
which human beings are no longer bought and sold.
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Click here to read the fact sheet. Click here to read the Standard Operating Procedures that
prevent potential TIP abuses by contractors, sub-contractors, assistance recipients and sub-
recipients. Click here to read the Counter-Trafficking in Persons Field Guide, which provides
practical guidance to design, implement, monitor, and evaluate investments that implement
the Agency's C-TIP Policy.
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http://www.usaid.gov/trafficking/ctip-sop
http://www.usaid.gov/sites/default/files/documents/2496/C-TIP_Field_Guide_Final_April%205%202013.pdf
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USAID's Youth in Development Policy outlines how USAID can strategically support, protect,
prepare, and engage young people in achieving success.
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It is widely understood that that gender norms determine the way families allocate resources
to sons and daughters through decisions about boys' or girls' education, how they spend their
time, and whether they work for pay. Click here to read the fact sheet.
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Hot Spot 6 Title: Strategy to Prevent GBV
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Concept 1 Title: United States Strategy to Prevent and Respond to Gender-Based Violence
Globally
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The United States Strategy to Prevent and Respond to Gender-Based Violence Globally
establishes a government-wide response to gender-based violence around the world.



Preventing and responding to gender-based violence is a cornerstone of the United States'
commitment to advancing gender equality. Click here to read the fact sheet.
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Strategy to Prevent and Respond to Gender-Based Violence Globally

Gender-based viclence (GBV) viclates buman rights and prezents a significant
public heath challenge with civic, sodal, political, and eccaomic corsequaences
for individuals, communities and whole societies. Different forms of GBY couse
phrysical and mental haem, limit access 1o aducation, incur medical and lagsd
costs, reduce productivity, and lower income, Gender-based viokence

undermines the safety, dignity, health, and human rights of the milices of

indviduaks who experence X, and the public health, economic well-being, and

security of nations

GEV is » global pandemic that Is inflicted upon men, women and children A e
Howower, women and girs are the mest at risk and most affected by gandan

Based violencs, An estimated one in three women worldwide has been

beaten, coerced into sex, or otherwise abused in her lifetime. According to

the UN Popedation Fund, almost 50 percent of all sexual assaults worldwide

are against girls 15 and younger, Although statistics on the prevalence of
violence vary, the scale is tremendous, the scope Is vast, and the consequences for individuals, families,
communities, and countrieos are devastating. For instance, & recent USAID funded study in Bangladesh found that
the cost of domestic violence is equivalent to two percent of the country’s GDP - nearly equal to the amount of the

governmant’s annual expenditures in health and nutritice.!
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Hot Spot 7 Title: Ending Child Marriage
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Concept 1 Title: Ending Child Marriage and Meeting the Needs of Married Children: the USAID
Vision for Action

IPUGANANRIG IS 13

Concept 1 Description:
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USAID seeks to ensure that children are not robbed of their human rights and can live to their
full potential.
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In line with USAID's implementation of the U.S. Strategy to Prevent and Respond to Gender-
Based Violence Globally, the Agency will support efforts to combat child marriage in regions,
countries, and communities where interventions to prevent and respond to child marriage are
most needed and most able to achieve results. Click here to read the fact sheet.
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a\‘"’l who are alveady morried and have limited access 10 education

_f 1‘ repeoductive and other health services, and economic
'.
,

opportunting

:*.‘:i#;cv FROM THE AMERICAN PEOPLE

USAID Vision to End Child
Marriage - Fact Sheet

OnS marriage B & human rights violation and & practice that
undermines efforts to promote wstsinable development, in
the lyst decade, child marmage has affected 58 mikon girks,

mafry of whom were married against thair will and in viokition
of imernational liws and comeentions. Early manriage stitles

boys’ and girly” abllities %0 yucosed and grow into empowered
men ad womnen ahils to better thermusives, their famibes, and

thedr communitien.

The United Sates Agency for International Development
|USAID | seeks to ensyre that children are not robbed of thel
Pratnan rights aad can live 10 their full paeential. In line with
USALY's Implementation Plan of the U.S, Strategy to Pravent
and Rewpond 10 Gender-Sased Vicience Globally
developmmnt efforts to combat child marriage should take
place In regiony, countries, and communities where
interventions o
mest needed and most able to achiewe results, USAID st

o pravent and respond to child marriage ae

slio addrens the needs of more than 50 milkon girks sed Boys

The Agercy is grateful to congressional leaders on this oritical
Hsue who influanced this vsion, ischuding Senaters Richaed L
Durbin and Olenpla L Soowe and Representatives Botty

McCollum and Aaron Sche
Members from both chambers, the global community Is now

ock, D= 10 ther efforts, and thoss of

Mg awirs of tha detrimantad impacts of cheld mariage on a
rarge of development achirwemeants.

Recognizing that efforts to end chid marrlage requive 2
collaborative approach, USAID ks working in partnership with
ntematicnal organations aad the pevate sector whik
concurrently supporting the voices of change apents at the
rationa, ocal, and communty levels weuking to crarge
sttrudes and mothations that perpetuate the practice of child
marriage. USALY's efforts to end child '\"vvuca advance
effonts to ond gender-based vioknooe whik strengthening the
Agercy's commitment to children in advenity g-wdu

equalty, fermule ermpumer ment, and youth devvopement
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Hot Spot 8 Title: Women, Peace and Security
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Concept 1 Title: National Action Plan for Women, Peace and Security and the USAID
Implementation Plan
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Concept 1 Description:
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The goal of the National Action Plan is to promote peace and security for all by empowering

women as equal participants in preventing conflict and building peace in countries threatened
and affected by war, violence, and insecurity.
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It also mandates greater attention to the priorities and needs of women and girls in situations
of fragility.
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Click here to read the fact sheet.
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FORMEDATE RELEASE
July 12,2012

Implementation of the U.S. National
Action Plan on Women, Peace, and
Security

Recogrneaong that countres ae more pesceiul and
prosperous when women are accorded full and equal nghts
and oppontunity. Presidont Obama rekeasod the fral ever
National Action Plan (NAF) on Women, Peace, and Securty
(WPS)in Decomber 2011 and siined an Executive Order
directing the Plan's imglermentation.  The gos of the
Natonal Acton Plan & 1o prornote peace and secunty for ol :ﬂ-‘:" ;m:::‘f:"‘"‘;:::“::‘;::
by empowering wormen as equal participants in preventng ENkoa #woms by Mercy Compe
confict and bulding peace in countries Bveatenad and
affected by war, volence, and insecurty  In implementing the Nalional Action Plan, USAID seeks to
better engage and empower women and girls i communtios confrorting onsis or confict USAID wil
apply the prnciples of the National Action Plan across a range of operatng environments including
countnes affected by or emergng from conflict or orms, those expenencng high levels of nseourty at
nabonal or sub-nabonal levels, countnes recovering from a natural disaster. or those expenencing a
significant poltical transtion.  The Natona Action Plan and USAID's implementation Plan are part of a
sule of policies and strategies that guide the U S. Government and USAID 1o more effectively and
sirategically pursue gender equalty, women's ermpowerment, and the protection of vulnerable
populatons
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Hot Spot 9 Title: Children in Adversity
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Concept 1 Title: United States Government Action Plan on Children in Adversity
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Concept 1 Description:
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In December 2012, the U.S. Government released the Action Plan on Children in Adversity. The
goal is a world where all children survive, grow up within protective family care, and are free
from deprivation, exploitation and danger.

PJUGE G182 INUTHSIMUSIUNTIIIS:

Click here to read the policy
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United States Government
Action Plan on
Children in Adversity

A Framework for International Assistance: 2012-2017
December 2012
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Pause now to check your understanding. Read the question and select the correct response or
responses. Then click Submit.

UM &

Quiz:
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Question: Which of the following principles are examples of USAID's approach to the
empowerment, protection, and increased participation of females and males in their societies?
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Answer: Reducing gender inequalities as part of strategic plans and project design.
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Answer: Addressing sex-specific risks in crisis and conflict environments.
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Answer: Harnessing science, technology and innovation to reduce gender gaps.
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Answer: Building partnerships with local organizations, including women-owned businesses
and women-led organizations
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Correct: Correct

Correct Result:
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Yes, all the choices are correct. USAID's approach to gender equality and female

empowerment is multi-faceted and this course provides many more examples of the Agency's
work.
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Incorrect: Incorrect

Incorrect Result:

¢ diPRnnshgginfispn sdpudangssmanus g Saminginme

HREGE(RIU R EmAmiunigEisinifigiufigSugimd e1siisdgmn

No, all the choices are correct. USAID's approach to gender equality and female empowerment
is multi-faceted.
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USAID's Gender Equality and Female Empowerment Policy requires that the findings of gender
analysis are used throughout the program cycle—in Agency-level policy and strategy
formulation; Country Development Cooperation Strategies (CDCS); project design and
implementation; monitoring and evaluation; and learning and adapting.
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It is important to note that the results of gender analysis flow through all points in the program
cycle. Click the image to learn more about how the gender policy applies in each phase.
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Hot Spots and Additional Information:



GRNBRMARTE 15 TSI M 2§ an{ey

Hot Spot 1 Title: Policy and Strategies

GANNERGAINS 13 IMUSIUNGIW S1ty§an{aiivrsFmaini
Concept 1 Title: Agency Policy and Strategies

IPUGANANRG RS 13

Concept 1 Description:
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As you begin the strategic planning process, review the three overarching outcomes of the

Gender Equality and Female Empowerment Policy to determine how they intersect with long
term goals.
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Almost everything USAID does relates to one of the three outcomes and it is important to keep
these high level objectives in mind throughout the planning process.

jumn

Image



GENDER EQUALITY USAID POLICY
AND FEMALE

EMPOWERMENT

POLICY

MARCH 2012
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Hot Spot 2 Title: CDCS
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Concept 1 Title: Country Development Cooperation Strategy (CDCS)
BUGANANSIEAIIAS 13

Concept 1 Description:
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Gender analysis is a required input into the development of CDCSs. This mandatory country-
level analysis identifies country-specific challenges and opportunities and gathers sex-
disaggregated data to illustrate the extent of gender gaps in the country.
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The evidence emerging from country-level gender analysis is used to inform strategic choices.
The CDCS should explain how gender gaps in access to resources, services, and opportunities

will be addressed through Development Objectives and Intermediate Results during the
strategy period.
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Hot Spot 3 Title: Design Implementation
GANRITReAIAS 13 Mius Shmingigami
Concept 1 Title: Project Design and Implementation
IPUGANANRIG IS 13

Concept 1 Description:
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As set out in the ADS and USAID's Project Design guidance, gender analysis is also mandatory
in this phase. Project design teams should review sector and geographic-specific qualitative

and statistical information, disaggregated by sex, about gaps between men and women and
apply this information as they design projects.
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Let's look at an example. A common gender gap that affects democracy, human rights, and
governance is the lower level of women's participation in political parties. As technical teams

design projects to strengthen political parties, closing this gap should be a focus of the
project's activities.
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The gender analysis should include information on the reasons why fewer women than men

participate in the political process — resources, time, lack of mobility, and so forth, and how
their participation can lead to more effective governance.
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The gender analysis should reflect conversations with implementing partners, donors and the
host country government to understand how the USAID project fits with efforts of other actors
to close the gender gap in participation.
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These findings should be used in the design of specific activities in the project and documented

in the Project Appraisal Document (PAD). Advanced online training courses on gender will
cover how to conduct gender analysis.
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Concept 1 Title: Monitoring
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Concept 1 Description:
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The Project Appraisal Document must include indicators to measure results. Projects that

address gender gaps should include indicators that reflect progress toward closing these gaps.
For almost every sector where USAID works, there are sector-specific resources on indicators.
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If monitoring reveals that the project is not on track to meet targets to address gender gaps,
activity managers may need to investigate further and make adjustments. The Policy requires
USAID staff to hold implementing partners accountable for integrating gender equality

objectives into programming, developing indicators that measure progress toward gender
equality, and consistently reporting results to the Agency.
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At a minimum, sex-disaggregated information should be collected for all people-level
indicators. Advanced online training courses on gender will provide more tips on working with
implementing partners on this topic.
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Hot Spot 5 Title: Learning Adapting
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Concept 1 Title: Learning and Adapting

BUGANANSIEAIIAS 13

Concept 1 Description:
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In this phase, we reflect and learn from progress toward closing gender gaps based on what
we've observed in the field and from monitoring and evaluation. Becoming a learning
community means the Agency will learn from what works and what doesn't, and showcase
best practices and results achieved.
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Concept 1 Title: Evaluation
BUGANANSIEAIIAS 13

Concept 1 Description:
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The Project Appraisal Document requires the inclusion of illustrative evaluation questions. ME
staff are encouraged to develop questions about how reducing gender gaps improved overall
outcomes (e.g., food security, reductions in child malnutrition, improved governance, and so
forth).
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This is an opportunity to test theories of change about the effectiveness of different
approaches and whether development and gender equality outcomes are achieved. It is also
an opportunity to learn directly about which gender gaps have closed, what needs were

addressed, and which inequalities remain. Advanced online training courses on gender will
provide more tips on evaluation and gender.
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Screen: Staff Responsibilities Throughout the Program Cycle

ajrg s



Audio:

golinunagamsaapiiundsiviws imusiunmuaghaosmniss s Shmi
NERMAHAINGEI(A] ITHSIREIMSAUMTLN I (Bureau) S1{PIS AITATARY §11
Hes Bufpudanigimusiunmw ShigduimiiusighigmEiaisims §af
Mt |

As you learned earlier, the Gender Equality and Female Empowerment policy applies to all
Bureaus and Missions and covers policy and operations in Washington and the field.
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In order to institutionalize this policy, Missions, Bureaus, and Offices all have vital roles to
play. Click each hotspot to learn more about the roles and responsibilities of each.
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Hot Spots and Additional Information:
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Hot Spot 1 Title: Missions
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Concept 1 Title: Missions, Regional Missions, Country Offices:

IPUGANANRG RS 13

Concept 1 Description:
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Missions, Regional Missions, and Country Offices adopt or revise, and periodically update, a
Mission Order on Gender; hold implementing partners responsible for integrating gender into
programming; provide budget attributions to the four gender sub-key issues in Operational
Plans and report indicators and results in Performance Plans and Reports; and appoint a
Mission Gender Advisor.
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Hot Spot 2 Title: Regional Bureaus

SaningayiIAs 13 MIUNASW{BSIius (Bureau):
Concept 1 Title: Regional Bureaus:
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Concept 1 Description:
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Regional Bureaus are the primary liaison between Washington, DC and Missions. They assist
and support Mission Program and Technical Offices and Gender Advisors in conducting gender

analyses. Regional Bureaus also keep Missions apprised of key gaps, obstacles, research, and
innovative programming approaches related to increasing gender equality and female



empowerment in the region.
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They ensure that gender equality and female empowerment objectives are integrated into the

Bureau's regional programming and review and report data from OPs and PPRs to PPL. And
finally, Regional Bureaus have at least one Gender Advisor with regional expertise.
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Pillar Bureaus prowde gmdance on how gender equallty and female empowerment can be
advanced or achieved in technical sectors. They ensure that gender issues are incorporated
into all their training programs.
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Pillar Bureaus also make sure that gender equality and female empowerment are reflected in
their programming, solicitations, contracts and grants.
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Pillar Bureaus have at least one Gender Advisor with appropriate sector expertise and
technical and programmatic competency to provide guidance to technical and program staff to
ensure that the Gender Equality policy is successfully implemented.
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The Office of Gender Equality and Women's Empowerment (GenDev) manages centrally
funded technical assistance and gender training contracts. It provides targeted and strategic



support to the E3 Bureau and other Bureaus and Offices throughout the Agency, develops
training and a repository of best practices on issues around gender integration, and backstops
regional Bureau Gender Advisors to provide technical assistance on gender integration for
Missions.
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The Office of the General Counsel and Regional Legal Advisors ensures that bureaus and
missions comply with ADS gender integration requirements in documents cleared by the
General Counsel. They also serve as a resource for Bureau and Mission staff to answer
guestions on ADS compliance and policy implementation.
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The Office also provides advice to the Bureau for Policy, Planning, and Learning and other

Offices regarding revisions to ADS requirements related to gender equality and women's
empowerment.
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The Office of Human Resources (HR) periodically reviews and revises required competencies to
ensure that they reflect the knowledge, skills, and abilities that will be needed by technical and
program officers to implement this policy.
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They also develop, in concert with PPL, GenDev, and other bureaus, the competencies
necessary for Gender Advisors. HR encourages supervisors to ensure that employees receive
the training necessary to meet the standards for the gender competencies in their backstop or
job series. HR also seeks to ensure a positive climate for women in the Agency.
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The Office of Acquisition and Assistance requires contract and agreement officers to perform
due diligence to ensure that the results of gender analyses are clearly reflected in all

solicitation documents.
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The Bureau for Policy, Planning and Learning ensures that gender equality and female
empowerment objectives and results are incorporated into Agency-wide policies and

strategies, and provides appropriate guidance for gender integration into Country
Development Cooperation Strategies, project design, and learning and evaluation products.
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PPL coordinates with the Office of Budget and Resource Management and regional and pillar

Bureau Program Offices to prepare annual reviews on agency-wide progress toward
integration.
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The office has a formally designated permanent and full-time Senior Gender Advisor, who
works with relevant Offices to ensure gender integration in policies and strategies and that
reporting requirements are met.
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The Office of the Administrator ensures sufficient resources are available to carry out the

functions of the Policy and uses the power of the Office to highlight the importance of gender
equality and female empowerment as key development objectives.
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A Senior Coordinator on Gender Equality and Women's Empowerment spearheads

enhancement of U.S. development assistance efforts to serve and empower women and
ensure gender equality goals are met.
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Question: Match each step in the program cycle to the appropriate activity.
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Item: Agency-level policy and strategy formulation
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Item Match: Review the three overarching outcomes of the Gender Equality and Female
Empowerment Policy and determine how they intersect with long term goals. Item: Country
Development Cooperation Strategies
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Item: Country Development Cooperation Strategy
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Item Match: Use evidence from your gender analysis to make strategic choices about
Development Objectives that will address gender gaps.
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Item: Project design and implementation
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Item Match: Review sector-specific qualitative and statistical information, disaggregated by
sex, about gender gaps between men and women and apply to project designs.
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Item: Monitoring
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Item Match: Identify and collect data for indicators that reflect progress toward closing these
gaps.
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Item Match: Investigate or test development hypothesis to determine how effectively the
project or activity addressed gender gaps.
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Item: Learning and adapting
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Item match: Showcase best practices and results that address gender gaps.
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You matched each step in the program cycle to its correct activity.

Ssifivipts Ssifiuipi
ugErUSsfivt
Incorrect: Incorrect

Incorrect Result:

Sywihuagmn{fiu{nie T yussian



You didn't match each step in the program cycle to its correct activity. Click the View Correct
Answers button to learn the correct answers.
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Select the best response and click Submit.
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Question: The USAID Gender Equality and Female Empowerment Policy applies to all Bureaus
and Missions, and covers policy and operations in Washington and in the field.
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Right. In order to institutionalize this Policy, Missions, Bureaus, and Offices all have vital roles
to play.
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The Gender Equality and Female Empowerment Policy states that USAID investments are
aimed at achieving three overarching outcomes for all people: reduce gender disparities,



reduce gender-based violence, and increase capability of women and girls to realize their
rights, determine their life outcomes, and influence decision-making in households,
communities, and societies.
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These outcomes are deliberately set at a general level, to be adapted into more specific
country or project objectives in Mission and Bureau programs, with associated targets and
indicators for tracking progress.
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Strategic plans and projects should adapt them into specific results with target and indicators

for tracking progress. Click Next to learn more about USAID programs that contribute to
gender equality and female empowerment outcomes.
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Bullet 1:

USAID investments are aimed at achieving three overarching outcomes for all people:
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Reduce Gender Disparities
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Increase Capability of Women and Girls to Realize Their Rights, Determine Their Life Outcomes,
and Influence Decision-making
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Let's begin by looking at the first desired outcome: Reducing gender disparities in access to,
control over, and benefit from resources, wealth, opportunities, and services. This lack of
access and control is frequently cited as a major impediment to women's empowerment and
to larger outcomes such as prosperity, stability, and peace. Click Next to begin.
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Outcome 1: Reduce economic, social, political, and cultural gender disparities in access to,
control over and benefit from resources, wealth, opportunities, and services.
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Gender inequality hinders development. This section will discuss how gender gaps in access to
and control over resources, wealth, opportunities and services impede outcomes in three
various areas where the Agency works - health, food security, and economic growth.
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Click each thumbnail for some examples of how gender equality and women's empowerment
is integrated into USAID's Global Health portfolio by addressing social norms and access to
health services.
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As we have noted throughout the training, men and women have different societal roles,
resources, and expectations that affect their access to health. For instance, in some countries,
husbands or the mothers-in-law make decisions for other household members about whether
and when to seek care, as well as about pregnancy and family size.
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This lack of decision-making ability and lack of access to family planning often result in high
fertility and unintended pregnancies. To give another example, the operating hours for clinics,
the distances they need to travel and the modes and cost of transport affect whether women
and men have access to healthcare.
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To maximize access and improve health outcomes, it is critical to take into account how these
factors affect women and men differently. Click here to learn more.
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As we have noted throughout the training, men and women have different societal roles,
resources, and expectations that affect their access to health. For instance, in some countries,
husbands or the mothers-in-law make decisions for other household members about whether
and when to seek care, as well as about pregnancy and family size.
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This lack of decision-making ability and lack of access to family planning often result in high

fertility and unintended pregnancies. To give another example, the operating hours for clinics,
the distances they need to travel and the modes and cost of transport affect whether women


http://blog.usaid.gov/2010/12/giving-girls-a-chance-against-hivaids/

and men have access to healthcare.
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To maximize access and improve health outcomes, it is critical to take into account how these
factors affect women and men differently.
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Harmful gender norms affect men and boys by encouraging risk-taking and by limiting health-
seeking behavior. Young men tend to lag behind young women in terms of knowledge about
sex and family planning.
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Data shows the life expectancy of men has been reduced by substance abuse and other risky
behaviors. These social norms also discourage men from seeking needed services. In some
places, men who have sex with men are fearful of seeking health services. Click here to learn
more.
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Harmful gender norms can affect men and boys by encouraging risk-taking and by limiting
health-seeking behavior. All around the world, young men tend to lag behind young women in
terms of knowledge about sex and family planning.
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http://blog.usaid.gov/2010/12/giving-girls-a-chance-against-hivaids/

In Russia, Ukraine, and other countries in Eurasia, data shows the life expectancy of men has
been dramatically reduced by substance abuse and other risky behaviors. These same social
norms also discourage men from seeking out the services they need. In some places, men who
have sex with men are fearful of seeking health services.
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Promoting New Models of
Masculinity to Prevent HIV among
Men Who Have Sex with Men in
Nicaragua

Centro para la Prevencion y Educacion del SIDA

orge Is a serious young guy, married with two children. He
J and his co-worker Javier, an openly gay man of the same age,
are standing in the lobby of a small movie theater in Managua
that screens heter adult-content movies for
an audience of only men. As customers walk through, Jorge or
Javier approach them for a short chat about life, emotions, and
safer sex. These conversations last no more than 10 minutes and

end with condoms, lubricants, and information and referral flyers
3 | changing hands.

H Jorge and Javier are HIV peer educators for Centro para la Prevencion
CEPRESI outreach staff members y Educacion del SIDA (Center for HIV Prevention and Education)

in Central Park, Managua. (CEPRESI), a Nicaraguan community-based organization, and they
spend many evenings in theater lobbies. There are several adult-
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USAID's approach to improving maternal health and the health of newborn children includes
community involvement, effective, proven interventions, and compassionate high-quality
services. Providing high quality health services means that men and women have access to the
services at times that fit their schedules.
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For example, a review of a USAID TB project found that TB clinics were only open when men

were at work, despite the fact that the program was designed to target men. Successful
projects take time use of men and women into account in design.
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USAID's approach to improving maternal health and the health of newborn children includes
community involvement, effective, proven interventions, and compassionate high-quality

services. Providing high quality health services means that men and women have access to the
services at times that fit their schedules.

gninn miffgjaatinvhivspamivmiginisimidujadigjSugitnd ms
i mon geanuniladinnimitashiniiumsuissm§midium: ia:dm

Al RimsuIdargjnhwithamdyatdtyiufnhw At ad wiad
fﬁﬁ[ﬁﬁ[?jﬁ”[mﬁjﬁﬁh;iﬁﬁm AN DM RSB AT SRS )

For example, a review of a USAID TB project found that TB clinics were only open when men
were at work, despite the fact that the program was designed to target men. Successful



projects take time use of men and women into account in design.
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Screen: Gender Gaps in Food Security
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Now let's examine a second example - gender gaps in food security, which includes land
ownership and control, seeds and fertilizer, and extension services. Click each bullet to learn
more. When you're ready, click Next to continue.
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In many countries around the world, women are less likely to own land than males, although in
some countries, like Ecuador, the distribution of land ownership is more equal because of
progressive joint property laws. Across all developing regions, female land holdings are
systematically smaller than male land-holdings.

In some cases, legal reforms are needed but in others, simple changes can make a big
difference. In Ethiopia, land title documents were changed to have room for photos of both
the husband and wife, which increased the number of female land owners.
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http://usaidlandtenure.net/issues/gender
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Click here to learn more about USAID’s work on gender issues in land tenure and property
rights.
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Bullet Audio for Bullet 1:
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In many countries around the world, women are less likely to own land than males, although in
some countries, like Ecuador, the distribution of land ownership is more equal because of
progressive joint property laws. Across all developing regions, female land holdings are
systematically smaller than male land-holders.
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In some cases, legal reforms are needed but in others, simple changes can make a big
difference. In Ethiopia, land title documents were changed to have room for photos of both
the husband and wife, which increased the number of female land owners.
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In many countries, wo;nen have less access than men to agricultural inputs, including fertilizer,
pesticides, and improved seed varieties. A World Bank (2011) study found that female-headed

households are less likely to use fertilizer than male-headed households, with differences
ranging from 25 percentage points in Pakistan to 2 percentage points in Nicaragua.
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The Food and Agriculture Organization of the United Nations estimated in 2011 that if women
had access to the same productive resources like land, seeds, fertilizer, and extension services
as men do, they could increase yields on their farms by 20 to 30 percent. This has the potential

to reduce the number of hungry people in the world by 12 to 17 percent, or up to 150 million
people.
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In many countries, women have less access than men to agricultural inputs, including fertilizer,
pesticides, and improved seed varieties. A World Bank (2011) study found that female-headed
households are less likely to use fertilizer than male-headed households, with differences
ranging from 25 percentage points in Pakistan to 2 percentage points in Nicaragua.
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The Food and Agriculture Organization of the United Nations estimated in 2011 that if women
had access to the same productive resources like land, seeds, fertilizer, and extension services
as men do, they could increase yields on their farms by 20 to 30 percent. This has the potential

to reduce the number of hungry people in the world by 12 to 17 percent, or up to 150 million
people.
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Agricultural extension services—which include advisory services, information, training, and

access to production inputs such as seeds and fertilizers—increase the productivity of farm
activities. But extension services largely ignore women farmers in many areas.
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For example, one study in Ghana found that 12 percent of male-headed households received
extensions visits, compared with 2 percent of female-headed households. And in male-headed
households, only 2 percent of spouses received a visit.
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Much more can be done to make extension services accessible to women, including hiring

female extension agents and putting them in decision-making positions within Ministries of
Agriculture.
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Technology can also be used to expand the reach of services, as was done in Kenya for

agricultural extension through the use of call centers. Click the link to read more about USAID's
Feed the Future Initiative and its approach to gender integration in agriculture.
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Click here to learn more about USAID's Feed the Future Initiative.
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Agricultural extension services—which include advisory services, information, training, and
access to production inputs such as seeds and fertilizers—increase the productivity of farm
activities. But extension services largely ignore women farmers in many areas.

ifd
82

2NN MIANYWISIANEI anam memdmo pandoudasim
G§8 12 maysg MSMIG A& A L]ﬁljmﬁjltﬁEU[EJU[ﬁSthﬁﬂi[umaﬁSﬁ[mtﬁL ;
mait fiwsighpaniti i simwyiim sin 2 manuis [ §ivaign

E) a

U[l?LFﬂi IHRUgGrumsmiG: ﬂénlj"l

_3 Dan
D e -G

For example, one study in Ghana found that 12 percent of male-headed households received
extensions visits, compared with 2 percent of female-headed households. And in male-headed
households, only 2 percent of spouses received a visit.
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Much more can be done to make extension services accessible to women, including hiring

female extension agents and putting them in decision-making positions within Ministries of
Agriculture.
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Technology also can be used to expand the reach of services, as was done in Kenya for
agricultural extension through the use of call centers. Click the link to read more about USAID's
Feed the Future Initiative and its approach to gender integration in agriculture.
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Gender gaps in access to employment hinder economic growth. Click each image to learn
more.

jumns
Images:
Ganddingumn 12 mini

Image 1 Title: Employment

Jjumn 1 HRjuigys



Image 1 Add'l Text:

DUMIA§AJIRTIEI1980 i ABAT G iMINNTUS g Agan 512008 MiGUjERLIN
NRSAYIBAI[R MSIASIGIRIIApURUS Ann Iumifisigiagrtamansis]
purgaurmIsingnds Snunmipie s OECD Supndame it

From the 1980s until the financial crisis in 2008, female labor force participation increased in
almost all regions, with the fastest growth being in Latin America and the OECD, and among
young women.
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Yet, in most countries around the world, females face inferior employment opportunities
relative to males and they tend to work in female-dominated job sectors that pay less than
sectors dominated by males. They also tend to concentrate in informal employment,
characterized by low-wages and job insecurity.
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The World Bank estimates that eliminating barriers preventing women from entering certain
sectors or occupations would increase output per worker by 13 to 25 percent. Several factors
determine women's access to employment in different sectors, including education and
experience, gender norms, and the structure of the labor market.
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From the 1980s until the financial crisis in 2008, female labor force participation increased in
almost all regions, with the fastest growth being in Latin America and the OECD, and among
young women.

gigisianuigomadsisidianians ([egrumsmuminigomo 1) uigidn
gits i) Amm s GInuiminasinaifwidupvpn i wiy Huggumsma
SanruaumnidwiduEtEnmwyie T gamsnssiInumaminitiudsg
M IR RIS IAARNIHWSMAGAN AU Shnu§auenifi

Yet, in most countries around the world, females face inferior employment opportunities
relative to males and they tend to work in female-dominated job sectors that pay less than
sectors dominated by males. They also tend to concentrate in informal employment,
characterized by low-wages and job insecurity.
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The World Bank estimates that eliminating barriers preventing women from entering certain
sectors or occupations would increase output per worker by 13 to 25 percent. Several factors
determine women's access to employment in different sectors, including education and
experience, gender norms, and the structure of the labor market.
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In all countries, males and females work in different industries and occupations. Globally,
women represent more than 50 percent of employment in public administration, education,
health, and other social services, teachers, nurses, clerical workers, and sales and service
employees.

g s §Igliiminisinnd (FU{EL Sulmiimang8ujuien annaign 8§
iyaya Ginnnisamimi AthrugsruismifaoisivsugroamangSamintt 8h

veitnns gigfudinnafio g gFgpimimiminii
Men tend to dominate construction, management, and professions related to physics,

mathematics, and engineering. Occupational segregation is the result of workers' choices,
related to education and experience, but also to the structure of labor markets.
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Women's lower representation in science, technology, engineering and mathematics degrees

is one factor that explains their lower representation in professions where these degrees are
important.
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But employers may also have mistaken beliefs or imperfect information about female and
male workers, for instance, that women are less willing or are not suited for certain kinds of
work, such as firefighters, or that men are less willing or have less patience to be kindergarten
teachers.
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Gender job segregation is also one factor behind gender pay differentials. Jobs with a higher
percentage of women generally pay less than jobs with a higher percentage of men.
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Gender job segregation can be reduced by interventions to influence women's and men's

fields of study and career choices, and working with employers to attract more females into
male-dominated professions, and men into female-dominated ones.
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In all countries, males and females work in different industries and occupations. Globally,
women represent more than 50 percent of employment in public administration, education,
health, and other social services, teachers, nurses, clerical workers, and sales and service
employees.
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Men tend to dominate construction, management, and professions related to physics,
mathematics, and engineering. Occupational segregation is the result of workers' choices,
related to education and experience, but also to the structure of labor markets.
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Women's lower representation in science, technology, engineering and mathematics degrees
is one factor that explains their lower representation in professions where these degrees are
important.
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But employers may also have mistaken beliefs or imperfect information about female and
male workers, for instance, that women are less willing or are not suited for certain kinds of
work, such as firefighters, or that men are less willing or have less patience to be kindergarten
teachers.
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Gender job segregation is also one factor behind gender pay differentials. Jobs with a higher
percentage of women generally pay less than jobs with a higher percentage of men.
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Gender job segregation can be reduced by interventions to influence women's and men's fields

of study and career choices, and working with employers to attract more females into male-
dominated professions, and men into female-dominated ones.
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In some countries, women attain equivalent or even higher levels of education and marketable
skills than men, but a variety of factors prevent them from accessing employment
opportunities. In Jordan, for instance, jobs are plentiful in the tourism sector, but cultural
norms discourage women from working in this sector.
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In some countries, women attain equivalent or even higher levels of education and marketable
skills than men, but a variety of factors prevent them from accessing employment
opportunities. In Jordan, for instance, jobs are plentiful in the tourism sector, but cultural
norms discourage women from working in this sector.

Jjumn 3

Image 3



fiaunms edaninSgpdudinn: s mininosmnnusd:

a n o

Screen: Knowledge Check: Advancing Gender Equality
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Let's pause now to check your understanding. Select the correct response and then click
Submit.
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Question: To further the goal of advancing gender equality and female empowerment, USAID
investments are aimed at achieving these overarching outcomes for all people EXCEPT:

GIftE: MIMAUgWMNIasumnIws S

Answer: Reducing Gender Disparities
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Answer: Providing Research on Gender Gaps

GIgts MimaugwHINRpIwss:

Answer: Reducing Gender-based Violence
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Answer: Empowering Women and Girls
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Correct: Correct
Correct Result:
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Reducing gender disparities, reducing gender-based violence, and increasing the capability of

women and girls are the three outcomes identified in the Gender Equality and Female
Empowerment Policy.
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Incorrect: Incorrect
Incorrect Result:

No. Providing research on gender gaps is part of the approach to advancing gender equality
and female empowerment but is not an overarching outcome.
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Screen: Knowledge Check: Job Segregation
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Select the correct response and click Submit.
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Question: Which of the following factors lead to gender job segregation — when women or
men dominate a particular field of work?
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Answer: 1. Workers' choices, related to education and experience
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Answer: 2. Employers' mistaken beliefs or imperfect information about female and male



workers

GIfwE 3. GBS Fypimiing

Answer: 3. The structure of the labor market
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Answer: 4. Women are just better at some jobs than men.
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Answer: 1,2 and 3
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Correct Result:
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Screen: Outcome 2: Overview
R OE

Audio:
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Let's spend a few moments understanding the significance of Outcome 2: Reduce gender-

based violence and mitigate its harmful effects on individuals and communities, so that all
people can live healthy and productive lives.
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USAID programs support prevention and response to GBV by addressing the root causes of
violence, improving prevention and protection services, responding to the health and

economic needs of those affected by GBV, and supporting legislation and its enforcement
against GBV.
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Outcome 2: Reduce gender-based violence and mitigate its harmful effects on individuals and
communities, so that all people can live healthy and productive lives. USAID programs support
prevention and response to GBV by addressing the root causes of violence, improving

prevention and protection services, responding to the health and economic needs of those
affected by GBV, and supporting legislation and its enforcement against GBV.
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Screen: Defining GBV
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Gender-based violence, or GBV, is violence that is directed at an individual based on his or her
biological sex, gender identity, or perceived adherence to socially defined norms of masculinity
and femininity.
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Pause here to read the full definition. When you're ready, click Next to continue.
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Gender-based Violence (GBV) is defined as violence that is directed at an individual based on his or her

biological sex, gender identity, or perceived adherence to socially defined norms of masculinity and
femininity.
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It includes physical, sexual, and psychological abuse; threats; coercion; arbitrary deprivation of
liberty; and economic deprivation, whether occurring in public or private life.
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GBV takes on many forms and can occur throughout the life cycle. Types of gender-based
violence can include female infanticide; child sexual abuse; sex trafficking and forced labor;
sexual coercion and abuse; neglect; domestic violence; elder abuse; and harmful traditional

practices such as early and forced marriage, so-called "honor" killings, and female genital
mutilation/cutting.
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Women and girls are the most at risk and most affected by gender-based violence.
Consequently, the terms "violence against women" and "gender-based violence" are often
used interchangeably.
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However, boys and men can also experience gender-based violence, as can sexual and gender
minorities. Regardless of the target, gender-based violence is rooted in structural inequalities
and is characterized by the use and abuse of physical, emotional, or financial power and
control.
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Definition adapted from Gender-based Violence and HIV: A Program Guide for Integrating
Gender-based Violence Prevention and Response in PEPFAR Programs
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Click Next to continue.
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Screen: Some effects of GBV
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Although women are more susceptible to GBV, men and boys also experience sexual violence,
which has been increasingly documented in conflict countries and especially when gender



identity conflicts with gender norms.
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GBV also affects other marginalized groups, including persons with disabilities and the Lesbian,
Gay, Bi-sexual and Transgender (LGBT) community. Women with disabilities experience higher
rates of gender-based violence, sexual abuse, neglect, maltreatment and exploitation than
women without disabilities. Violence may be experienced in the home and in other settings,
and may be perpetrated by caregivers, family members or strangers, among others.
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Violence against women with disabilities can also take the form of forced medical treatment or
procedures, including forced sterilization, the incidence of which has been documented in

many countries and regions. Significant barriers exist to escaping violence, reporting such
crimes, and in accessing justice and services.
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These include fear of losing independence or of retaliation, lack of access to communications,
barriers to mobility and lack of transportation to police stations or other services, lack of

accessible information, and reliance upon a perpetrator for assistance with essential life
activities.
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Prevention, care and recovery programs for women who have experienced violence often lack
a disability-perspective. The effects of gender-based violence extend beyond the victims and

survivors and can last for generations. In some countries women who are abused are less likely
to earn a living and are less able to care for their children.
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Children who witness violence are significantly more at risk for health problems, anxiety
disorders, poor school performance and violent behavior. Persuading both men and women,
potential perpetrators, victims, and witnesses that gender-based violence is not to be
tolerated or viewed as acceptable is essential to changing attitudes and behaviors.
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Click the link to read more about USAID efforts to stop the rape epidemic in the Democratic
Republic of Congo.
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Images and Captions:

Image 1.1



A 13-year-old boy recovering from
abduction by the Lord’s Resistance
Army in Uganda.
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Although women are more susceptible to GBV, men and boys also experience sexual violence,
which has been increasingly documented in conflict countries and especially when gender
identity conflicts with gender norms.
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GBV also affects other marginalized groups, including persons with disabilities and the Lesbian,
Gay, Bi-sexual and Transgender (LGBT) community.
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Caption 2:
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Women with disabilities experience higher rates of gender-based violence, sexual abuse,
neglect, maltreatment and exploitation than women without disabilities. Violence may be
experienced in the home and in other settings, and may be perpetrated by caregivers, family
members or strangers, among others.
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Violence against women with disabilities can also take the form of forced medical treatment or
procedures, including forced sterilization, the incidence of which has been documented in
many countries and regions.
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Significant barriers exist to escaping violence, reporting such crimes, and in accessing justice
and services. These include fear of losing independence or of retaliation, lack of access to
communications, barriers to mobility and lack of transportation to police stations or other
services, lack of accessible information, and reliance upon a perpetrator for assistance with
essential life activities.
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Prevention, care and recovery programs for women who have experienced violence often lack
a disability-perspective. The effects of gender-based violence extend beyond the victims and
survivors and can last for generations.
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In some countries women who are abused are less likely to earn a living and are less able to

care for their children. Children who witness violence are significantly more at risk for health
problems, anxiety disorders, poor school performance and violent behavior.
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Caption 4:
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Persuading both men and women, potential perpetrators, victims, and witnesses that gender-
based violence is not to be tolerated or viewed as acceptable is essential to changing attitudes
and behaviors. Click the link to read more about USAID efforts to stop the rape epidemic in the
Democratic Republic of Congo.
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Click here to read more about USAID efforts to stop the rape epidemic in the Democratic
Republic of Congo.
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Image 5.1
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Caption 5:
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Click Next to continue.
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USAID addresses GBV by supporting coordinated efforts to prevent and respond to GBV,
integrating efforts to address GBV into multiple sectors, and improving data collection and
supporting research.
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Bullet 1:

USAID addresses GBV by:
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Bullet 2:

Supporting coordinated efforts to prevent and respond to GBV

{nin 32

Sasiniuiyyvaidyjihspnwugnainiigprws dusighieswigjh amiss

Bullet 3:
Integrating efforts to address GBV into multiple sectors
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Bullet 4:

Improving data collection and supporting research
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Screen: Coordination, Integration, and Data Collection
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Country studies indicate that the risk of HIV among women who have experienced violence
may be up to three times higher than among those who have not. The President's Emergency
Plan for AIDS Relief (or PEPFAR) is an inter-agency program that works to include the
prevention of gender-based violence into existing HIV programs.
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This includes effort to scale up programs in Mozambique, Tanzania, and the Democratic
Republic of Congo. Efforts to address GBV include all sectors in which USAID works.
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In education, USAID is reducing gender-based violence that occurs in schools. Classroom
environments are not always safe for children of both sexes.
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To address GBV in schools, USAID's Doorways manuals on school-related gender-based
violence prevention and response were designed for teachers, students and volunteer

community counselors and were piloted in Malawi and Ghana. Surveys conducted before and
after the program showed significant changes.

IsianuIg o gni maiwis s aggidrung) o Lﬁmm]sﬁsmsﬁig fpun 1o yroml
run:adegg s mifisigiid 7% 16193%1 ysinrunyitiisasig msin(auigi)s



o

588 44% Gramersighirgausignt iudndnnyunwminhdimismspsiuivd

o
)

gigmwinyifis: (pimsHgifuiw ns nU;La]SUgsm;mumm 83% Df NIy
N MIANEAMITMEe

In Malawi the percentage of students who believed teachers did not have the right to shout at,
insult, or call students names increased from 77% to 93%. Prior to the program, 44% of
teachers in Malawi knew how to report a violation of the code of conduct; after the program,
83% knew how to report violations.
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These changes in attitudes are needed to bring about transformative and lasting changes in

the classroom and beyond. USAID has formed a partnership with the Peace Corps to expand
the reach of these manuals to the Dominican Republic, Senegal, Tajikistan, and Yemen.
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A USAID funded study in Bangladesh, the Costs of Violence Against Women, carried out by
CARE, documented the effects of gender-based violence on the economy. The loss to overall
productivity was estimated at more than 2% of gross national product as a result of
absenteeism and the health costs of treating victims.
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Country studies indicate that the risk of HIV among women who have experienced violence
may be up to three times higher than among those who have not. The President's Emergency
Plan for AIDS Relief (PEPFAR) is an inter-agency program that works to include the prevention
of gender-based violence into existing HIV programs. This includes efforts to scale up programs
in Mozambique, Tanzania, and the Democratic Republic of Congo.
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Efforts to address GBV include all sectors in which USAID works. In education, USAID is
reducing gender-based violence that occurs in schools. Classroom environments are not
always safe for children of both sexes.
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To address GBV in schools, USAID's Doorways manuals on school-related gender-based
violence prevention and response were designed for teachers, students and volunteer
community counselors and were piloted in Malawi and Ghana.
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Click here to read more about the Doorways manuals on school-related gender-based
violence prevention and response.
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Surveys conducted before and after the program showed significant changes. In Malawi the
percentage of students who believed teachers did not have the right to shout at, insult, or call
students names increased from 77% to 93%.
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Prior to the program, 44% of teachers in Malawi knew how to report a violation of the code of
conduct; after the program, 83% knew how to report violations. These changes in attitudes are
needed to bring about transformative and lasting changes in the classroom and beyond.
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USAID has formed a partnership with the Peace Corps to expand the reach of these manuals to
the Dominican Republic, Senegal, Tajikistan, and Yemen.
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A USAID funded study in Bangladesh, the Costs of Violence Against Women, carried out by
CARE, documented the effects of gender-based violence on the economy.
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The loss to overall productivity was estimated at more than 2% of gross national product as a
result of absenteeism and the health costs of treating victims.
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Click Next to continue.
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During and following droughts and other natural disasters, women often bear the heaviest
shocks and stresses. For example, women with no husbands often do not have alternate
sources of income or safety nets to help them cope in these situations.
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A USAID funded project in Burkina Faso helped communities become less dependent on rain-

fed crops. A group of four women with 31 children among them but no husbands chose to
grow onions which can survive periods with no rain.
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One woman said: "l am resilient now, like the onions." USAID's policy guidance on Building
Resilience to Recurring Crisis includes an explicit commitment to addressing the particular
challenges faced by women.
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Click on the link to learn more. When you're ready, click Next to continue.
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Bullet 1:

During and following droughts and other natural disasters, women bear the heaviest shocks
and stresses.
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Bullet 2:

A USAID funded project in Burkina Faso helped communities become less dependent on rain-
fed crops.
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Bullet 3:

USAID's policy guidance on Building Resilience to Recurring Crisis includes an explicit
commitment to addressing the challenges faced by women.
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Screen: Knowledge Check: GBV
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Let's pause for a knowledge check. Select the correct response and click Submit.
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Quiz:
Question: Gender-based violence is always directed at women or girls.
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Answer: True



Answer: False
GIgs (Au{ni

GIgs Ss{fuiai

[fups (Hupi
UG RIiiuals
Correct: Correct

Correct Result:

iAo fisni ishinutdu]g Samapdnsmipnusaumiatug s
mwnimew S pres i a v Shui AMoguiu g8
diprwsdminin [uaisiiiag SwsdnuigmAtnSSgSMaic

This is the correct answer. While women and girls are the most at risk and most affected by

gender-based violence, boys and men can also experience gender-based violence, as can
sexual and gender minorities.
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This is incorrect. While women and girls are the most at risk and most affected by gender-

based violence, boys and men can also experience gender-based violence, as can sexual and
gender minorities.
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Screen: Knowledge Check: GBV Prevention
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Select the best response and click Submit.
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Question: USAID programs support prevention and response to GBV by:
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Answer: addressing the root causes of violence
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Answer: improving prevention and protection services
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Answer: responding to the health and economic needs of those affected by GBV
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Answer: supporting legislation and its enforcement against GBV
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Answer: All of the above
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Right, USAID programs support prevention and response to GBV in all these ways.
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No, USAID programs support prevention and response to GBV in all these ways.
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Finally, let's learn about outcome 3: Increase the capability of women and girls to realize their
rights, determine their life outcomes, and influence decision-making in households,
communities, and societies. In this topic, we will examine ways in which USAID can support the
empowerment of women and girls.
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Outcome 3: Increase the capability of women and girls to realize their rights, determine their
life outcomes, and influence decision-making in households, communities, and societies.
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Female empowerment is achieved when women and girls acquire the power to act freely,
exercise their rights, and fulfill their potential as full and equal members of society.
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USAID promotes empowerment in several sectors through programs on: leadership skills,
youth development, civil society advocacy skills, entrepreneurship, and support for women's
business associations as well as women's inclusion in governments and peace processes.
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Click the link to read about a USAID project that contributed to female empowerment through
an initiative aimed at ending child marriage.



jumn 8h Gnniidine

jumn 1.1

Images and Captions:

Image 1.1

Ganiia 12

Caption 1:

mingiamasdmo iy moSnpemnsisinaiiupyg Sgapisgrumsmn
Hhamsat Mg uagmarnwiest Em s §iussgaa SudnmeumSnivaigs
ausstaswnBamnmum Shragmnisign iy

°Cho

Female empowerment is achieved when women and girls acquire the power to act freely,
exercise their rights, and fulfill their potential as full and equal members of society.
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USAID promotes empowerment in several sectors through programs on: leadership skills,
youth development, civil society advocacy skills, entrepreneurship, and support for women's
business associations as well as women's inclusion in governments and peace processes.
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Click here to learn more.
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Screen: Engaging in Governance
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While it is a fact that women vote in many parts of the world, they do not enter or progress in
formal political institutions at the same rate as men.
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Despite increases in women’s representation in elected and designated positions, progress
generally has been slow and remains below the level typically considered sufficient to ensure
an equal voice.
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While it is a fact that women vote in many parts of the world, they do not enter or progress in
formal political institutions at the same rate as men.
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Despite increases in women’s representation in elected and designated positions, progress
generally has been slow and remains below the level typically considered sufficient to ensure
an equal voice.
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Building women's participation in democracy in governance requires increasing the rate and
degree of entry and progress in formal political institutions, increasing representation at

national and sub-national levels, challenging the status quo, and speaking in favor of greater
gender equality.
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For example, in Bangladesh, USAID worked with UK Aid and the Asia Foundation to organize
the first-ever South Asia Women Parliamentarians' Conference on Women Leading for Gender-
Responsive Governance. Click the link to learn more.
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Bullet 1:

-Building women's participation in democracy in governance requires:
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Bullet 2:
-Increasing the rate and degree of entry and progress in formal political institutions

SuAmMymha

hal ]

-UIisGgsAnmifit

Bullet 3:
-Increasing representation at national and sub-national levels
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Bullet 4:
-Challenging the status quo
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Bullet 5:

-Speaking in favor of greater gender equality
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http://asiafoundation.org/in-asia/2012/07/11/south-asia-women-parliamentarians-take-lead/
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Screen: Increasing the Voice of Women in the Media
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In Senegal, the USAID Women's Leadership and Civic Journalism program is working to

increase the presence of women in the media with a view to enabling women to take on
leadership roles at the community level.
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Women are trained as radio reporters who also make decisions about the content of radio
programs. As a result, men and women are more aware of women's perspectives on
community issues and also more accepting of women in leadership roles. Click the link to learn
more about the Women's Leadership and Civic Journalism program.
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In Senegal, the USAID Women's Leadership and Civic Journalism program is working to
increase the presence of women in the media with a view to enabling women to take on
leadership roles at the community level.
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Women are trained as radio reporters who also make decisions about the content of radio
programs. As a result, men and women are more aware of women's perspectives on

community issues and also more accepting of women in leadership roles. Click here to learn
more.
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In the realm of peace building, women are severely marginalized. In major peace processes
since 1992, women constituted fewer than 3 percent of mediators and 8 percent of
negotiators, numbers that have not markedly improved since the passage over a decade ago of
the landmark UN Security Council Resolution 1325, which recognized the central role of
women in conflict prevention, peace processes and peace-building.
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For example, in Uganda in 2012, the USAID Women Peace Building project worked closely with
a network of 152 peace activists, 189 peace committees, and 70 women leaders across two

districts. The program supported 13 peace dialogues that brought together 3,817
representatives from different clans.
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As a result, the participation of women went up from 28 percent in 2011 to 48 percent in 2012.

The project is going to be scaled up to reach over two thousand additional people and an equal
number of women and men.
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In the realm of peace building, women are severely marginalized. In major peace processes
since 1992, women constituted fewer than 3 percent of mediators and 8 percent of
negotiators, numbers that have not markedly improved since the passage over a decade ago of
the landmark UN Security Council Resolution 1325, which recognized the central role of
women in conflict prevention, peace processes and peace-building.
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For example, in Uganda in 2012, the USAID Women Peace Building project worked closely with
a network of 152 peace activists, 189 peace committees, and 70 women leaders across two

districts. The program supported 13 peace dialogues that brought together 3,817
representatives from different clans.
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As a result, the participation of women went up from 28 percent in 2011 to 48 percent in 2012.
The project is going to be scaled up to reach over two thousand additional people and an equal

number of women and men. Click here to read about the USAID Women Building Peace
Project.
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Click Next to continue.

navmnm %ﬁ‘liﬂ[ﬁhmﬂﬁhi—ﬂﬁ[u%{j[m Lﬁnmﬁmmh‘prmsa:

g

Screen: Empowerment to Address Gender-based Violence
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The Women's Justice and Empowerment Initiative in Benin has raised the awareness of over
3.8 million women and men about the effects of gender-based violence through a multi-media
campaign in several local languages. Younger women in particular were motivated to seek

outside help and pursue their cases in courts, a shift from the past when only the most severe
cases would result in formal complaints and legal action.
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The Women's Justice and Empowerment Initiative in Benin has raised the awareness of over
3.8 million women and men about the effects of gender-based violence through a multi-media
campaign in several local languages.
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Younger women in particular were motivated to seek outside help and pursue their cases in
courts, a shift from the past when only the most severe cases would result in formal
complaints and legal action.
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USAID's Women's Leadership in Small and Medium Enterprises Project seeks to unlock the
potential of women to succeed in this sector. While many economic growth programs target
women, there is only limited attention to promoting women's leadership in the sector.
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In addition to supporting women as entrepreneurs, the Agency is also conducting research to

understand the factors that enable some women to succeed and the obstacles that hold others
back.
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Bullet 1:

Women's Leadership in Small and Medium Enterprises Project seeks to unlock the potential of
women to succeed in this sector.
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Bullet 2:

While many economic growth programs target women, there is limited attention to promoting
women's leadership in the sector.
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Bullet 3:

The Agency is conducting research on factors that enable some women to succeed and the
obstacles that hold others back.
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Screen: Engaging Males in Gender Equality and Female Empowerment
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The Sonke Gender Justice Network works to bring about the changes necessary for men,
women, young people, and children to enjoy equitable, health and happy relationships, Based
in South Africa and supported by a consortium of international donors, Sonke works to build

capacity to support men and boys in taking action to promote gender equality, prevent
domestic and sexual violence, and reduce the spread of HIV and the impact of AIDS.
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The Sonke Gender Justice Network works to bring about the changes necessary for men,
women, young people, and children to enjoy equitable, health and happy relationships. Based



in South Africa and supported by a consortium of international donors, Sonke works to build
capacity to support men and boys in taking action to promote gender equality, prevent
domestic and sexual violence, and reduce the spread of HIV and the impact of AIDS.
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October 11, 2012 marked the first ever celebration of the International Day of the Girl. USAID
has a long standing commitment to investing in programs to empower girls through programs
on education, health and civic participation. One example is the Power to Lead Alliance in the
education sector and the Go Girls! Project funded by PEPFAR. Click on the links for more
information about these initiatives.
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October 11, 2012 marked the first ever celebration of the International Day of the Girl. USAID
has a long- standing commitment to investing in programs to empower girls through programs
on education, health and civic participation. One example is the Power to Lead Alliance in the
education sector and the Go Girls! Project funded by PEPFAR.

finvinms sinpifidadautnn:dns minamasdansaniy

] n -~ o

Screen: Knowledge Check: Female Empowerment

N OE


http://www.usaid.gov/news-information/press-releases/usaid-recognizes-international-day-girl-child
http://www.care.org/sites/default/files/documents/GE-2009-PW_Leadership.pdf
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Pause now for a knowledge check. Choose the best answers and click Submit.
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Question: Which of the following are dimensions of female empowerment? Choose all that
apply:
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Answer: Increasing representation of women in elected and designated Offices
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Answer: Ensuring women are included in peace processes
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Answer: Building the capacity of women entrepreneurs

@
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Answer: Building leadership capacity of women and girls
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Answer: Building civil society advocacy skills
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Right. All of the statements listed are dimensions of female empowerment.
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Not quite. All of the statements listed are dimensions of female empowerment.
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Screen: Knowledge Check: Male Involvement
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Select the correct response and click Submit.
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Question: Men and boys have no part to play in increasing female empowerment.
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Correct, this statement is false. Men and boys have important roles to play in taking action to

promote gender equality and preventing gender-based violence. It is important to remember

that female empowerment need not come at the expense of men and boys, and that the goal

of USAID's Gender Equality and Female Empowerment Policy is to improve the lives of citizens
around the world.
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No, this statement is false. Men and boys have important roles to play in taking action to
promote gender equality and preventing gender-based violence. It is important to remember
that female empowerment need not come at the expense of men and boys, and that the goal
of USAID's Gender Equality and Female Empowerment Policy is to improve the lives of citizens
around the world.
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That completes the content for Gender 101: Gender Equality at USAID. Now, to help check
your learning and reinforce these concepts, you need to take a self-assessment quiz. This quiz

will cover topics throughout this course, similar to the knowledge checks you have completed
to this point.
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Also, like the Knowledge Checks, your score on the self-assessment quiz will be recorded and

available for your reference at the end. Note that you are required to complete this quiz to get
a certificate of completion for this mandatory training. Click Next to begin.
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That completes the content for Gender 101: Gender Equality at USAID.
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Now, to help check your learning and reinforce these concepts, you need to take a self-
assessment quiz. This will cover topics throughout this course, similar to the knowledge checks

you have completed to this point. Also, like the Knowledge Checks, your score on the self-
assessment quiz will be recorded and available for your reference at the end.
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Note that you are required to complete this quiz to get a certificate of completion for this
mandatory training.
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Click Next to begin.
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Consider the scenario provided on the right. Are the two situations described here gender
issues? Select the best answer and click Submit.
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Question: Consider the scenario provided on the right. Are the two situations described here
gender issues?
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Answer: Yes

Answer: No
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Scenario Description:

Tariq MY S AJUAUANNIASHEM 1 massunsjunrsiatgintimidiisnce

N AR MAZBIATMOMAAMINIT SHFAFIURMAR AR N Tara AN {RJE1H
frugrudafunwiph g nufmanihhasfo§ 1 snianiapidgumaniddum
Uiey 1) 1Y) St AN U]

Tariq is a gay man. He is afraid to come out to people at work because he fears he could get

fired. His friend Tara is a straight woman who works as an electrician. She is often harassed by
her coworkers, who are all men.
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Tariq is sexually and romantically attracted to people of the same sex — he is gender

nonconforming; that is, he does not follow the larger society's expectations about what men
are, how men behave, or who men love.
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Tara is gender nonconforming, because traditionally an electrician is a "man's job" and not
appropriate for a woman. Tara experiences, and Tariq fears, gender-based harassment
because they are not following gender norms.
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These are gender issues. Tariq is sexually and romantically attracted to people of the same sex

— he is gender nonconforming; that is, he does not follow the larger society's expectations
about what men are, how men behave, or who men love.
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Tara is gender nonconforming, because traditionally an electrician is a "man's job" and not
appropriate for a woman. Tara experiences, and Tariq fears, gender-based harassment



because they are not following gender norms.
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Which of the following is not a gender stereotype? Select the best answer and click submit.
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Quiz:
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Question: Which of the following is NOT a gender stereotype?
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Answer: Men are more competitive than women.
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Answer: Men usually do not make good nurses.
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Answer: Women bear children.
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Answer: Women are usually better at teaching.
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Yes, the fact that women can bear children is a biological, sex-related characteristic and is not
a gender stereotype.
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Not quite. You have selected a gender stereotype.
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Match the Guiding Principles that underpin the Gender Equality and Female Empowerment



Policy on the left with its description on the right. Click submit when you have matched all the
boxes.
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Question: Match the Guiding Principles that underpin the Gender Equality and Female
Empowerment Policy on the left with its description on the right. Click submit when you have
matched all the boxes.
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Item: Integrate gender equality into all our work
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Item Match: Use gender-aware approaches and actions throughout the Program Cycle.
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Item: Hold ourselves accountable
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Item Match: Involve the collective commitment of all Agency staff, especially senior managers.
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Item: Serve as a thought-leader
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Item Match: Measure and report on success in closing gender gaps and empowering women
and girls, and learn from experience.
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Item: Build partnerships across a wide range of stakeholders
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Item Match: Coordinate with host governments, civil society, the private sector, and other
donors to build on the skills and initiatives of local women and men, and reflect country
priorities.
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Correct: Correct

Correct Result:

gAamsgyimuminnhinnsiisimusiunmwg ivsmaiws g Saminginmn
HOEGE (R YW BRI G RN AN 86Ut

You matched each Guiding Principle of the Gender Equality and Female Empowerment Policy
with its description.
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Incorrect Result:
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Not quite. Click the View Correct Answers button to learn the correct answers.
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Choose the best answer, and then click Submit.
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Question: Is the following statement true or false? Social norms about masculinity can keep
some men from accessing health services. Choose your answer, and click Submit.
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Answer: True

Answer: False
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Correct Result:
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Harmful gender norms can affect men and boys by encouraging risk-taking and by limiting
health-seeking behavior. These same social norms also discourage men from seeking out the
services they need. Also, in some places, men who have sex with men are fearful of seeking
health services.

Ssifivipis Ss{fv{ni
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Incorrect: Incorrect

Incorrect Result:
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The answer is True. Harmful gender norms can affect men and boys by encouraging risk-taking
and by limiting health-seeking behavior. These same social norms also discourage men from

seeking out the services they need. Also, in some places, men who have sex with men are
fearful of seeking health services.
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Choose the best responses and click submit.
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Quiz:
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Question: Gender integration involves which of the following? Choose all that apply, and click
Submit.
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Answer: |dentifying, and then addressing, gender inequalities during strategy and project
design, implementation, and monitoring and evaluation.
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Answer: Adding "and women" to project design descriptions.
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Answer: Taking gender analysis findings and using them to understand problems and address
them in a way that takes both male and female participant perspectives into account.
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Correct Result:
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Yes, gender integration involves both of these. See page 3 of the USAID Policy on Gender
Equality and Female Empowerment.
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Incorrect Result:

o

HABSMSIGAIGINAN UIANAYIUS SIGEANGISTIF WG T umnIANAY IS S
BUMUAIMIANNAUIN UOAIN S PUIUUIssmnitus &1 SR gNun
nimismidmanss g Sadimesug s il wasugn §aim an i gn
You haven't quite captured gender integration. Gender integration involves both identifying,

then address gender inequalities, AND taking gender analysis findings and using them to
understand problems and address them.
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Keep in mind that simply stating that women will be involved is not sufficient to show how the
project or activity takes into consideration that problems and solutions affect women and men
differently.
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Choose the best responses and click submit.
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Quiz:
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Question: USAID addresses GBV by: Choose the best responses and click submit.
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Answer: Supporting coordinated efforts to prevent and respond to GBV
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Answer: Integrating efforts to address GBV into multiple sectors
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Answer: Improving data collection and supporting research
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Correct: Correct

Correct Result:
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USAID addresses GBV by supporting coordinated efforts to prevent and respond to GBV,
integrating efforts to address GBV into multiple sectors, and improving data collection and



supporting research.
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Incorrect Result:
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USAID addresses GBV by supporting coordinated efforts to prevent and respond to GBV,

integrating efforts to address GBV into multiple sectors, and improving data collection and
supporting research.
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The Gender Equality and Female Empowerment Policy lists the roles and responsibilities of

USAID Missions, Bureaus, and Offices in carrying out the policy. Match each role or
responsibility with its correct Mission/Bureau/Office. Click Submit when you are finished.

2
2



Quiz:
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Question: The Gender Equality and Female Empowerment Policy lists the roles and
responsibilities of USAID Missions, Bureaus, and Offices in carrying out the policy. Match each
role or responsibility with its correct Mission/Bureau/Office.
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Item: Assist and support Mission Program and Technical Offices and Gender Advisors in
conducting gender analyses

GANGREENE: MIUNSWUGIAUS (Bureau)

Item Match: Regional Bureaus
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Item: Develops a repository of best practices on gender integration
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Item Match: Office of Gender Equality and Women's Empowerment (GenDev)
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Item: Hold implementing partners responsible for integrating gender into programming
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Item Match: Missions, Regional Missions and Country Offices
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Item: Provide guidance on how gender equality and female empowerment can be advanced or
achieved in technical sectors

GANGENEA: MIUN AW ASEIIAJY (Bureau)

Item Match: Pillar Bureaus
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Correct Result:
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You matched each role/responsibility with its correct Mission/Bureau/Office.
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Incorrect: Incorrect

Incorrect Result:
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Not quite. Click the View Correct Answers button to view the correct answers.
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The Gender Equality and Female Empowerment Policy lists the roles and responsibilities of

USAID Missions, Bureaus, and Offices in carrying out the policy. Match each role or
responsibility with its correct Mission/Bureau/Office. Click Submit when you are finished.
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Question: The Gender Equality and Female Empowerment Policy lists the roles and

responsibilities of USAID Missions, Bureaus, and Offices in carrying out the policy. Match each
role or responsibility with its correct Mission/Bureau/Office.
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Item: Provides appropriate guidance for gender integration into Country Development
Cooperation Strategies, project design, and learning and evaluation products

GANGHEEHR: MW Umusiun g fgsmi §iedfp (PPL)

Item Match: Bureau for Policy, Planning, and Learning (PPL)
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Item: Provide budget attributions to the four gender sub-key issues in OPs and report
indicators and results in PPRs
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Item Match: Missions, Regional Missions and Country Offices
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Item: Requires contract and agreement officers to perform due diligence to ensure that the
results of gender analyses are clearly reflected in all solicitation documents

SANGHEN: MILNSWeg U Sugntg (OAA)

Item Match: Office of Acquisition and Assistance (OAA)
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Correct Result:
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You matched each role/responsibility with its correct Mission/Bureau/Office.
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Incorrect Result:
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Not quite. Click the View Correct Answers button to view the correct answers.
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Choose the best answer, and then click Submit.
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Question: Is the following statement true or false? The fact that women can vote means that
women and men have gender equality. Choose the best answer, and click Submit.

GIftse (Au{ni
GIgts Ss{fuiai
Answer: True

Answer: False
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Correct Result:
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Women vote in many parts of the world, but do not enter or progress in formal political
institutions at the same rate or to the same degree as men do.
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Incorrect Result:

(Ut
0
GH

issEsivpimeie 1 ishinuidgmsgrugsimemasiénigamigisis
A )7 nﬁsmSGmmﬁﬁﬁ ANGS SN mugiminmytsidunsaiga

A TF SR UTEIIRISIG
ul»Ct

i =
3 38
2 - o

(A

This statement is false. While women vote in many parts of the world, they do not enter or
progress in formal political institutions at the same rate or to the same degree as men do.
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Click the links for more information on the topics outlined in this course, as well as
recommended tools, guides and other resources that support gender equality at USAID.
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Resources (US Government and USAID Policies, Strategies, and Documents):
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USAID Office of Gender Equality and Women's Empowerment (intranet)
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USAID Office of Gender Equality and Women's Empowerment (external website)


https://pages.usaid.gov/E3/GENDEV
https://pages.usaid.gov/E3/GENDEV
http://www.usaid.gov/what-we-do/gender-equality-and-womens-empowerment
http://www.usaid.gov/what-we-do/gender-equality-and-womens-empowerment
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USAID Programnet gender resources (intranet)
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U.S. Department of State and USAID The First Quadrennial Diplomacy and Development
Review (QDDR): Leading Through Civilian Power (2010)
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Quadrennial Diplomacy and Development Review 2015: Enduring Leadership in a Dynamic
World (QDDR)
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USAID Policy Framework 2011-2015
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USAID Forward
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USAID Policy on Gender Equality and Female Empowerment (March 2012)


https://programnet.usaid.gov/program-cycle-topics/gender
https://programnet.usaid.gov/program-cycle-topics/gender
http://www.state.gov/s/dmr/qddr/
http://www.state.gov/s/dmr/qddr/
http://www.state.gov/s/dmr/qddr/
http://www.usaid.gov/sites/default/files/documents/1870/QDDR2015.pdf
http://pdf.usaid.gov/pdf_docs/pdacs333.pdf
http://pdf.usaid.gov/pdf_docs/pdact200.pdf
http://pdf.usaid.gov/pdf_docs/pdact200.pdf
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USAID Counter-Trafficking in Persons Policy (March 2012)
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USAID Counter-Trafficking in Persons and Contractor/Recipient Compliance: Agency-Wide
Standard Operating Procedure (June 2012)
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Counter-Trafficking in Persons Field Guide (April 2013)
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USAID Youth in Development Policy (October 2012)
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Presidential Memorandum -- International Initiatives to Advance the Human Rights of Lesbian,

Gay, Bisexual, and Transgender Persons (December 2011)
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Building Resilience to Recurring Crisis: USAID Policy and Program Guidance (December 2012)


http://pdf.usaid.gov/pdf_docs/PDACT111.pdf
http://pdf.usaid.gov/pdf_docs/PDACT111.pdf
http://www.usaid.gov/sites/default/files/documents/2496/C-TIP_Field_Guide_Final_April%205%202013.pdf
http://www.usaid.gov/sites/default/files/documents/1870/Youth_in_Development_Policy.pdf
http://www.usaid.gov/sites/default/files/documents/1870/Youth_in_Development_Policy.pdf
http://www.whitehouse.gov/the-press-office/2011/12/06/presidential-memorandum-international-initiatives-advance-human-rights-l
http://www.whitehouse.gov/the-press-office/2011/12/06/presidential-memorandum-international-initiatives-advance-human-rights-l
http://www.whitehouse.gov/the-press-office/2011/12/06/presidential-memorandum-international-initiatives-advance-human-rights-l
http://www.whitehouse.gov/the-press-office/2011/12/06/presidential-memorandum-international-initiatives-advance-human-rights-l
http://www.usaid.gov/sites/default/files/documents/1870/USAIDResiliencePolicyGuidanceDocument.pdf
http://www.usaid.gov/sites/default/files/documents/1870/USAIDResiliencePolicyGuidanceDocument.pdf

tjganjrgrunigenisinifyjeuans SnignutelSndfvinprus ditainn (g
FGUN §12012) (SANME (link) ANmiAN: )

U.S. Strategy to Prevent and Respond to Gender-Based Violence Globally (August 2012)
(public link)
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U.S. National Action Plan on Women, Peace, and Security and the USAID Implementation Plan
(December 2011): Link 1/Link 2
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Department of State Policy Guidance on Promoting Gender Equality to Achieve our National
Security and Foreign Policy Objectives (March 2012)
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USAID Vision for Action: Ending Child Marriage and Meeting the Needs of Married Children
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U.S. Government Action Plan on Children in Adversity: A Framework for International
Assistance 2012-2017 (December 2012)
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USAID's Involvement in Promoting Disability Inclusion (July 2009)


http://www.usaid.gov/what-we-do/gender-equality-and-womens-empowerment/gender-based-violence
http://www.usaid.gov/what-we-do/gender-equality-and-womens-empowerment/gender-based-violence
http://www.whitehouse.gov/sites/default/files/email-files/US_National_Action_Plan_on_Women_Peace_and_Security.pdf
http://pdf.usaid.gov/pdf_docs/PDACU033.pdf
http://pdf.usaid.gov/pdf_docs/PDACU033.pdf
http://www.state.gov/documents/organization/189379.pdf
http://www.state.gov/documents/organization/189379.pdf
http://www.usaid.gov/sites/default/files/documents/2155/Child_Marriage_Vision_Factsheet.pdf
http://www.usaid.gov/sites/default/files/documents/2155/Child_Marriage_Vision_Factsheet.pdf
http://www.usaid.gov/children-in-adversity
http://www.usaid.gov/children-in-adversity
http://www.usaid.gov/children-in-adversity
http://www.usaid.gov/sites/default/files/documents/1868/disbackground.pdf
http://www.usaid.gov/sites/default/files/documents/1868/disbackground.pdf
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USAID Disability Policy Paper/Policy Guidance (September 1997)
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USAID LGBT Vision for Action
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World Bank's 2012 World Development Report on Gender Equality and Development
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http://pdf.usaid.gov/pdf_docs/PDABQ631.pdf
http://pdf.usaid.gov/pdf_docs/PDABQ631.pdf
http://www.usaid.gov/sites/default/files/documents/1874/LGBT%20Vision.pdf
http://econ.worldbank.org/WBSITE/EXTERNAL/EXTDEC/EXTRESEARCH/EXTWDRS/EXTWDR2012/0%2C%2CmenuPK%3A7778074~pagePK%3A7778278~piPK%3A7778320~theSitePK%3A7778063~contentMDK%3A22851055%2C00.html
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Gender 101: Gender Equality at USAIDwas authored by The QED Group, LLC, and/or Global
Learning Systems, LLC, and was funded by The U.S. Agency for International Development, U.S.
Government, Knowledge-Driven Microenterprise Development Contract #£EM-C-0-08-00004-



00, through the Office of Gender Equality and Women’s Empowerment. The embedded video
of Carla Koppell, the Senior Coordinator for Gender Equality and Women’s Empowerment and
a Senior Advisor to the USAID Administrator, is excerpted from a longer video authored by
Engility/IRG, which was funded in whole or in part by The U.S. Agency for International
Development U.S. Government contract RLA-I-00-05-00017, Task Order AID-RLA-I-40-05-
00017.
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Gender 101: Gender Equality at USAIDis therefore subject to the following license: The
Government is granted for itself and others acting on its behalf a paid-up, nonexclusive,
irrevocable worldwide license in this work to reproduce, prepare derivative works, distribute
copies to the public, and perform publicly and display publicly, by or on behalf of the
Government. All other rights are reserved by the copyright owner.
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We wish to credit the following photo contributors:

G501/ [UMSUe 2/ PN 04/ JUMNIEAG "UENSRuta§nunn tidu
S75"2 Arie Istandar

Module 1 / Topic 2 / Screen 04 / Image for "Social norms affect life choices": Arie Istandar

Y81/ {UMSU¢ 2/ PRUMNM 4/ jumnrny uiegmsugan:uaauing Ginna
[FIE18 MIAIUIMI“ istockphoto.com

Module 1 / Topic 2 / Screen 4 / Image for “Men are competitive and women are cooperative”:
istockphoto.com

G 1/ [UMSUE 2/ RUNM 5/ JUMNFIH A istockphoto.com



Module 1 / Topic 2 / Screen 5 / All images: istockphoto.com

g1/ UMSUE 2/ PRUNM 6/ JUMNFIHATS istockphoto.com

Module 1 / Topic 2 / Screen 6 / All images: istockphoto.com
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B8 1/ UmSsu¢ 3/ Pauinm 1/jumnéi 81 &Gisigininigs istockphoto.com
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Module 1 / Topic 3 / Screen 1 / Second and third images in the video: istockphoto.com

g2/ [UMSUe 1/ HRUNM 2/ Jumnsiy THRANNIS WM N NUZsaNn e
istockphoto.com

Module 2 / Topic 1 / Screen 2 / Image for “Hold ourselves accountable”: istockphoto.com
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Module 3 / Topic 2 / Screen 4 / Image for “Education and Experience”: Provided by Sonjara;
image is used in GEFE policy

jumngianasnjjuig)amsaapuiicmiy
Hgithd 4 xmuIssAthidssan{pan
putnigEIEIAIRgjHATg 8HgIth D ¢

5

RSwEmamiuigamnisiniyjaiigs

némnugaisjumnywigsivasmams

v o

l2p14

All other images have been taken from the USAID library. Given below are detailed credits
and locations for some USAID images:

g1/ {umsue 3/ Piuunm o1 /jumn§yss ainisighn PAEGAT.WID.PUB\Photos\
MidEast-NoAfrica

Module 1 / Topic 3 / Screen 01 / Fourth Image: Located at P:\EGAT.WID.PUB\Photos\MidEast-
NoAfrica

G801/ {UmMSU¢ 3/ Hnuinm 03/jumn§ytiss USAID/Kazakhstan, Photo by Mercy



Corps; can be found: http://gemini.info.usaid.gov/photos/displayimage.php?album=20pos=0

Module 1 / Topic 3 / Screen 03 / First Image: USAID/Kazakhstan, Photo by Mercy Corps; can be
found: http://gemini.info.usaid.gov/photos/displayimage.php?album=20pos=0
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A3 PA\EGAT.WID.PUB\Photos\Photos-2007 Photo Exhibit\Governing Justly and Democr

Module 2 / Topic 2 / Screen 01 / Image for "Project Design and Implementation": Located at
P:\EGAT.WID.PUB\Photos\Photos-2007 Photo Exhibit\Governing Justly and Democr

Y2/ UMSU¢ 2/ HAUNM 1/jumnrny "misdqp Samisngin-s ajatsigi P

:\EGAT.WID.PUB\Photos\MidEast-NoAfrica
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Module 2 / Topic 2 / Screen 1 / Image for “Learning and Adapting”: Located at
P:\EGAT.WID.PUB\Photos\MidEast-NoAfrica
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http://www.flickr.com/photos/usaid_images/5842817542/in/photostream/

Module 3 / Topic 2 / Screen 3 / Image for “Land Ownership and Control”: FrontLines/EGAT
2011 Environment Photo Contest Top Entry; Photographer, Julie Larsen Maher, Wildlife
Conservation Society; can be found:
http://www.flickr.com/photos/usaid_images/5842817542/in/photostream/

YN 3/ (UMSUE 3/ PUUIMNM 5/ JUMNMTINT "UMIUIANAY"S AAISIAd PSEGAT.
WID.PUB\Photos\Education Symposium Photos\General Slides

Module 3 / Topic 3 / Screen 5 / Image for “Integration”: located at
P:\EGAT.WID.PUB\Photos\Education Symposium Photos\General Slides

§80U 3/ MU 3/ PAUMM 5/ JuMA{ING "My SappniphifgSw s Mo
IR 0181812 http://www.flickr.com/photos/usaid_images/8224719098/in/photostream

Module 3 / Topic 3 / Screen 5 / Image for “Data Collection and Research”: Can be found at
http://www.flickr.com/photos/usaid_images/8224719098/in/photostream
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Thank you for taking Gender 101: Gender Equality at USAID. To consider this course complete,

you must view 100% of the screens, and answer at least 85% of the questions correctly, as
stated in the narration at the beginning of the course.
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To know whether you have met these requirements, the pie chart at the top right of the

screen should be completely filled in, and each section in the table of contents on the left
should have a green check mark after it.
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Click the "My Score" button at the top right to see if you are over 85%. If not, the course won't

complete, and you must go back and answer more questions correctly. Once you have finished
the requirements for Gender 101, USAID University should list it as completed.
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If you are still listed as "in progress," you have not met the requirements, the course has not
been completed, and you won't get a certificate or be allowed to take any course for which
Gender 101 is a prerequisite.
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Before you exit the course make sure that:
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1. You have viewed 100% of the screens. The pie chart at the top right of the screen is
completely filled in, and
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2. Each section on left has a green checkmark. If you have not completed all the modules,
please do so now before exiting.
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3. You have received a score of 85% or higher. You can check your score now by clicking the
My Score button.
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4. If you have not received 85% or greater, click on any missed questions to retake them.



