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*WPP will recommend that the initiating B/IO/OO0U representatives consult with ELR, who will coordinate with the Unions, if needed, to discuss the organizational
change. This is considered to be pre-decisional involvement.
**Refer to ADS-102 for further information
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**For specific reorganization types refer to
ADS 102.3.2 a.i.




ORGANIZATIONAL CHANGE PROCESS
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