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FROM THE AMERICAN PEOPLE






OFFICE OF CIVIL RIGHTS AND DIVERSITY
NOTICE OF INFORMAL EEO CASE CLOSURE FOR NON-U.S. CITIZEN 

FOREIGN SERVICE NATIONAL (FSN) EMPLOYEES AND 

LOCALLY EMPLOYED STAFF (LES) 
	Date (mm/dd/yyyy):

     

	To: Aggrieved

     

	From: EEO Counselor

     

	This is to inform you that I have concluded my inquiry into your complaint in which you alleged discrimination based on your (check all that apply and specify):

 FORMCHECKBOX 
   Race        
 FORMCHECKBOX 
   Disability        
 FORMCHECKBOX 
   Color        
 FORMCHECKBOX 
   Age        
 FORMCHECKBOX 
   Religion        
 FORMCHECKBOX 
   Reprisal        
 FORMCHECKBOX 
   Sex        
 FORMCHECKBOX 
   Sexual Orientation        
 FORMCHECKBOX 
   National Origin        
 FORMCHECKBOX 
   No Basis Identified (Other)        


	The result of my inquiry was:

 FORMCHECKBOX 
   Your complaint was resolved by Management

 FORMCHECKBOX 
   You withdrew your complaint from the EEO process

 FORMCHECKBOX 
   Your complaint was not resolved

 FORMCHECKBOX 
   You decided to seek resolution through the local processes available to you

	As a matter of Agency policy, all non-discrimination principles apply to FSNs/LESs.  However, the Federal government’s formal EEO complaint process does not apply to non-U.S. citizens.  Missions are required to establish internal procedures for addressing and resolving complaints of discrimination brought forward by non-U.S. citizen locally engaged staff.  As this matter has not been resolved at this stage, and there are no further procedural rights within the EEO administrative process, you may wish to contact the Human Resource staff at the Mission in order to utilize the FSN Grievance procedures or to seek other avenues of redress available in your country of residence.

If you have any questions or require further assistance, please do not hesitate to contact the Office of Civil Rights and Diversity at (202) 712-1110 or by email at jallem@usaid.gov. 


AID 110-6 (12/2010)


